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The Social Security Act incorporated no standards for benefits in 
the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
toqualify an individual forbenefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that it is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationships to otiier factoi-s. 

Under all State unemployment insurance laws, a worker's benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period," The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have woriked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. All but a few St-atcs require a claimant to 
serve a waiting period before liis unemployment may IHI compensable. 

Al l States determine an amount payable for a week of total unem­
pioyment as defined in the State law. TTsually a week of totai un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few Slates, 
specified small amounts of odd-job eamings are disregarded in de­
termining a wwk of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
eams less than his weekly benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
earnings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Intemal Revenue began collecting 
quarteriy reports of individual workers' wages for use of the Bureau 
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of Old-Age and Survivors Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the earning in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant raay receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified nuraber of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits varies with the claimant's wages or employment in the 
base period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below. 

305 Base Period and Benefit Yeor 

A worker's beneiit rights are determine*! on the basis of his em­
ployment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "benefit year." The 
waiting period also is measured in or with respect to a benefit year. 

305.01 Types of beriefit years.—The "benefit year" is usually a 
l-year period or a 5S:i-week period during which a worker may receive 
his annual benefits. Nearly all States have what is called an "indi­
vidual benefit year" in that its beginning for any individual ciaimant 
is related to the date of his unomployment and the filing of a claim 
(Benefit. Tabic 1). In New Hampshire, in Florida fov certain work­
ers in the cigar industry, and in Puerto Kico for agricultural workei-s, 
a pot^iutial heneiit year begins for all claimants at a tlate specilied iu 
tho law. I f a claimant Hrst files liis claim towanl the end of such a. 
"uniform i)ctK5fit yejir,'' his IxMicHt rights for that l>euefit year will 
expire sliortly. Ordinarily, liowever, lie will be eligible for benefits 
iu a new !)eiiefit year, at the same or a difi'erent rate. 

In most of tlie Slates with individual benefit years, the heneflt year 
Iwgins witll the weelt in which a worker first files a claim which is 
valid in terms of a wago qualification (Benefit Tables I and 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut it begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; iu these three States the 
effective benefit year may be 40 to 52 weeks. In Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State laws a benefit year does not begin 
until the claimant meets not only the wage or employment require­
ments but also meets one or more additional requirements. {See 
Benefit Table 1, footnote 3.) New York provides that a benefit yeai-
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disqualification runs out, at which time 
his early weeks of emi>]oyment will have passed out of the base ijeriod. 

305.02 Types of hase periods.—Base periods also are ''individual" 
or "uniform." In the former type the date establishing the begin­
ning and ending of the base period depends on when the worker fir^ 
applies for benefits or first begins drawing benefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base period are fixed in the law and are the same 
for all workers. A 4-quarter or 52-week period' is used in all States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, footnote 10, and Benefit Table 2, foot­
note 8.) New Hampshire, the only State with a uniform benefit year 
for all claimants, has a uniform calendar year base period. 

In aR Staftes the base period is used for determination of qualifying 
wages or employment, weekly benefit amount, and duration of benefits, 
although in most States the weekly benefit amount is computed from 
wages in only I quarter of the period (Benefit Table 4). In some 
States, oe-rtain distribution of base-period wages within the quarters 
of the base period is requ ired (Benefit Table 2). 

305.03 Lag het̂ ween base period and benefit year.—In Massachu­
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no 
lag between the end of the base i>eriod and the beginning of the benefit 
year; in New York and Rhode Island there is a lag of only 1 week; 
and in New Jersey, of only 2 weeks. In the States (Benefit Table I) 
in which the base period is the last 4 quarters prior to the benefit year 
and the benefit year begins with tbe week of a valid claim, tlie lag 
is less than 1 quarter. In the States in which the base period is the fii-st 
4 of the last 5 completed calendar quarters prior to the benefit year, 
there is a lag period of 3 to 6 months; in Arkansas and Colorado, 
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1 quarter. I n California and Illinois the lag is 4 to 7 months. I n 
Nortli Carolina, in which the base period is the first 4 of the last 6 
completed calendar quarters j>rior to the benefit year, there is a lag 
period of 6 to 9 months. 

I n New Hampshire Avith uniform base period and uniform benefit 
year, the lag between the end of the base period and the beginning of 
the benefit year is 3 months. However, the lag between the end of 
the base period and an individual's imemijloyment may be almost 12 
months longer; i.e., almost 15 months. 

Claimants who exhaust their benefits liefore the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. I n some States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the begimiing of the preceding I>enefit year: I n Massachusetts, 
Mi(;liigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is 
no lag between the hase period and a benefit determination; in Ne­
braska, New Jeisey, New "i'ork, Oliio, Rhode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
employment qualification. Almost half the States have special quali­
fying requirements for a second l>enefit year; these are discussed in 
section 310.04. 

310 Quaiifying Wages or Employment 

A l l States require that an individual must have earned a specified 
amount of wages or nuist have worked for a certain (>eriod of time 
within his base ixu'iod, or both, to qualify for benefits. The purpose 
of such qualifying cequirements is to admit to participation in the 
Ijenefits of tlie system only .such woi'kers as nre genuinely attached to 
the labor foice of L'oveiv,d workei-s. Jn Colorado, however, wage 
credits eurned in regular part-time employment may not be used in the 
payment of benefits until tlie worker luis become separated from such 
i-cgular part-time employment. 

310.01 MuUiple- of fhe weekly benefit or high-quarter wages.— 
Some States e.xpre.ss their earnings i-equiremeiits in terms of a specified 
multiple of the weekly lienefit amount; Pennsylvania and Puerto Rico 
liave weighted soliodulas wliich rcfpiire varying multiples for varying 
weelcly Ijenefits. A few of tlioso States have a "stepdown" provision 
under which a olaimant who has not earned the rctjuired multiple of 
his weekly benefit oan quaUfy for a lower benefit amount i f liis base-
period wages aro equal to the qualifying amount for the lowor benefit 
bracket. (Sec Benefit Table 2, footnote 2.) 

A i I States with a wage qualification in itcrms of a multiple of weekly 
benefits liavc a weekly beneiit formuia based on high-quarter wages. 

I 
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(See sec. 320.01.) The multiple used in the qualifying wage formula 
(21+ to 40 but typically 30) is greater than the denominator in the 
fraction used in computing the weekly benefit. I n these States the 
formula automatically requires wages in at least two quarters of the 
base period except for those claimants who qualify for the maximum 
weekly benefit. 

Most of the States with a qualifying requiranent of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quarters which applies especially to workers with large high-quarter 
wages and maximum weekly benefits. Tennessee's requirement of base-
period earnings of 1.4 times the high-quarter wages for claimants at 
the maxiraum weekly benefit amount and 36 times the weekly benefit 
amount for all other claimants means that all claimants in Tennessee 
must have eamings in at least, two quarters. 

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla­
homa, South Carolina, South Dakota, and Texas require 1^^ times 
high-quarter wages; Idaho and New Mexico require 1 ^ times high-
quarter wages; Kentucky requires 1% times high-quarter wages. Of 
these States, the District of Columbia and Maryland have stepdown 
provisions. Maryland and Montana specify in a benefit schedule the 
amomit of base-period wages required for each weekly benefit amount, 
rather than compute the amount by multiplying the individual's high-
quarter wages by IV2. (See Benefit Table 2, footnote 5.) Thus, at the 
maximum weekly benefit amount, an individual might meet the quali­
fy ing requirement with earnings in one quarter—except in Montana 
(which requires $100 outside the high quarter). 

Many of the States with a high-quarter formula have an additional 
requirement of a specified miniraum amount of earnings in the high 
quarter (last column, Benefit Table 2). Such provisions tend to elim­
inate from benefits part-time workers and low-paid workers whose 
average weekly eamings might be less than the State's minimum 
benefit. 

310.02 Flat qualifying amount.—States with a flat minimum quali­
fying amount include most States with an annual-wage formula for 
determining the weekly lienefit (sec. 320.01), and some States with a 
high-quarter-wage benefit formula. In addition Puerto Rico has a 
flat qualifying requirement for agricultural workers with a rainimum 
amount of $150 required during the base period. (See Benefit Table 
2, footnote 10.) I n all these States any worker earning the specified 
amount or more within the base |)eriod is entitled to some benefits, but 
the flat qualifying amount (ranging from $300 to $1,100) qualifies for 
only liraited amounts of benefits. The qualifyijig amounts for higher 
weekly benefits are included in the quarterly or annual amounts which 
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entitle a claimant to higher weekly benefits and more weeks of benefits, 
according to the details of the formulas (Benefit Tables 4 and 8). 

Of the States with a flat qualifying amount and a high-quarter 
forraula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $225 in qnarters other than 
the high quarter; Alaska and lowa require wages of $100 in a quarter 
other than the high quarter; Nebraska, wages of at least $200 in each 
of 2 quarters, with a total of $600 in tlie base period, Indiana requires 
wages in one quaiter only for those claimants wliose wages are eamed 
ill tlie third or fourth quiirter of the base period, Massachusetts re­
quires wages in raore than one quarter to qualify for maximum weeks 
of benefits, except for the unusual claimants who earn in one quarter 
the base-period wages necessary for the maximum weekly benefit 
amount and the maximum duration (Benefit Table 8), California, 

O Maino and AVashington do not require any wages i?i a quarter otJior 
than the high quarter to qualify for benefits. 

310.03 Weeks of employment.—Michigan, Minnesota, Misaouri, 
New rlersey, New York, Ohio, Rhode Island, Verraont, Wisconsin, 
and Wyoraing require that an individual must have worked a specified 
number of weeks with at least a specified weekly wage. Michigan 
counts only weeks with wages of $25.01 or raore; Missouri and New 
Jersey, $15 or more; Ohio and Rhode Island, $20 or raore; Minnesota 
and Vermont, $30 or raore; New York, weeks with an average of $30 
or more; Wisconsin, $16 or more. Hawaii requires 14 weeks of em­
ployment in addition to wages of 30 times the individual's weekly 
benefit amount. New Jersey and Rhode Island have alternate base-
period qualifying requirements of $1,350 and $1,200 respectively. This 
tyi)e of requii-ement is different from the requirements in Oregon and 
Utrah. Oregon requires at least $700 and iiO weeks averaging $20 or 
more; Utah, $700 and 19 weeks with $20 in each week. Florida requires 
wages of 20 tinies the individual's averafi;e weekly wage in the base 
period, which must be at least $20. Wyoming requires eamings of $800 
and employment in 20 weeks with 20 houi-s in each week. 

310.04 Requalifying requirements.—Almost half the States place 
limitationson theuseof hig-iieriotl wages forthe purpose of qualifying 
for benefits in a second benefit year (sec. 305.03). The purpose of 
tlie.se siiecial provisions is to prevent benefit entitlement in 2 successive 
benefit years following a single sepai-ation from work; the provisions 
guJierally require wages more recent than the lag period, either in 
addition toor as pai i of the usual base-period wages requisite to estab­
lishing a benefit year. The Illinois law dues more than restrict the 
use of lag-period wages; i t requires a specified amount of wages after 
an individual 'has drawn 26 weeks of benefits which may occur in 1 
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benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 

Qualifying proiHaiona applicable in establishing a beneflt year when 
base-period wagea include wagea in the period between a prior 

State baae period and benefit year, n States. 

Alabama 8 timeM weekly beneflt aniount in Insured employment sub-
sequCTit to beginiiintt (if iireeecliog 'benefit year. 

Alaska 8 times weekly benefit amount in insured employment sub­
sequent to the beginning of preceding benefit year. 

Arizona 8 times weekly benefit amount subsequent to beginning of 
pret'eding benefit year. 

Califomia Wages wltbin preceding benefit year sufficient to meet regu­
lar mininuim qualifying requirement. 

Connecticut Eeempioyed and earnings of $150 subsequent to beginning 
of preceding benefit year in which claimant drew beaiefits. 

Delaware 10 times weeklj- beneflt ajufjuiit subsequent to date of last 
valid claim. 

District of 10 tinies weekly beneflt amonnt sub-sequeBt to beginning of 
Columbia. preceding beneflt year. 

Georgia 8 times weekiy amount in in.sured employment subsequent 
bo beginning of preceding Imiefit year. 

IHinois I f claimant has drawn 26 weeks of ful l benefit without in­
tervening work in 'A weeks, 8 Mines weekly benefit amount 
in covered or iiom-overed work. 

Indiana $300 iu last 2 quarters of bsise period (applicable to any 
beneflt year). 

lowa $100 in wages in covered work subsequent to beginning of 
preceding benefit year in whieh rliilnmnt drew benefits, 

Kansas 8 times weekly benefit amonnt in covered work subsequent 
to date of last vaiid ela«im. 

Kentucky 8 times weekly benefit auwnmt in lant 2 quarters of base 
period (applicable to any beneflt year). 

Maryland 10 times weekly benefit annnmt Hirbsetiuent to beginning of 
preceding Ijeneflt year. 

Minnesotia 4 times weekly Iwneflt jiinonnt in lant 2 quarters of base 
perlixl, and 5 eredit week.s in .siicJi quarters i f wages prior 
to date of last valid elaim are included. (Not operative— 
seesec. 305.03.) 

Missouri 5 times weekly heneflt amount, in covered work, or 10 times 
weekly beneflt anioiurt in m>n(Hwer<Kl work. subsMiuent to 
date of last valid claim. 

North CaroUna 10 tinies weekly benefit in covered work girtwequent to be­
ginning of pnHNMling iwiiefit year In which claimant ex­
hausted I)enefltH. 

Nortb Dakota 10 times weekly l>eneflt in eoinerp*! wnr^ stibseijuent to date 
of last valid claim. 

Pennsylvaaia For Initifll cl«inis (iJed within 9f» daya utter end ot a iKMieflt 
year, 10 times the weekly l>eneflt amount in covered or 
noncovered work sul>se»iuent to bt^ginulng of preceding 
benefit year. 
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Qualifying proviaiona applicable in establiahinff a betaeflt pear wJaen 

base-period wagea include wagea in the period betaeeen a prior 
State base period and benefit year, £4 States. 

South Carolina 8 times weekly benefit ainount for single covered employer 
In South Carolina subsequent to beginning ol preceding 
beneflt year in which claimant exhausted benefits. 

Soutb Dakota 4 times weekly benefit amomit subsequent to banning of 
preceding beneflt year. 

Tennessee .'S times weekly beneflt amount in covered work since begin­
ning of preceding benefit year. 

Texas $250 subsequent to beginning of preoeding beneflt year. 
West Virginia 8 times weekly l)enefit amount in covered work since be­

ginning of preceding benefit year. 

315 Waiting Period 

Al l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting period of 1 week of total unemployment before bene­
fits are payable. The waiting period is a noncompensable period of 
unemployment in which the worker must have been cttherwise tiligible 
for benefits (Benefit Table 3). 

In most States the waiting-period i"equirement in terms of weeks of 
partial unemployment is the same as in weeks of total unemployment. 
In a few States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, exeept that in Alabama and Iowa, a 
week of partial unemployment meets the waiting-period requirement 
if i t is followed by a week of total unemployment, Kansas permits any 
individual employed less than 4 days in a week, or one whose wages 
payable are less than his weekly benefit amount, to establish waiting-
week credit. In New York the four "effective days" which constitute 
the waiting period may be accumulated in 1, 2, 3, or 4 weeks. In these 
States a waiting period served in weeks of total or of partial unem­
ployment qualifies alike for benefits for total or partial unemployment. 
In West Virginia no waiting period is required for benefits for partial 
unemployment, and the waiting period for benefitH for total imemploy­
ment is in terms of weeks of total imemployment. Montana, which pays 
no benefits for weeks of partial unemployment as such, also has its 
waiting ])eriod requirement in terms of weeks of total unemployment. 

In several States the waiting period becomes compensable after spec­
ified conditions occur; in Hawaii when benefits are payable for each of 
12 consecutive weeks; in Iowa for each of five consecutive weeks; in 
Maine when benefits become payable for the fourth consecutive week; 
in New Jersey when benefits are payable for the third consecutive 
week; iu Louisiana, if a claimant has been unemployed for 6 weeks or 
longer; and in Texas, if claimaut has received henefits equaling 4 times 
hia weekly benefit amount. In Michigan, a claimant may receive an 
additional week of benefits if he has been laid oS. for at least 3 weeks 
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and becomes reemployed within 13 weeks (see Benefit Table 3), The 
waiting-period requirement may be suspended in New York, Pennsyl­
vania, and Rhode Island when unemployment results directly from a 
disaster and the Governor declares the existence of a state 
of emergency. 

In all States the waiting period is served in or with respect to a bene­
fit year. About half the States provide that there shall be no intei^ 
ruption of benefits for consecutive weeks of unemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement has to be met if , later in the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served in the last week of the old benefit year. One of 
these has a uniform benefit year where without such a provision a 
worker whose unemployment began in the week prior to the beginning 
of the benefit year would have no credit for such a week. In all these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained unemployed or again became unemployed before 
the beginning of the new benefit year could serve a waiting period in 
the last week of the old benefit year. 

320 Weekly Benefit Amount 

AU States except New York measure unemployment in terms of 
weeks. The majority of States determine eligibility for unempioyment 
benefits on the baais of the calendar week (Sunday throught the 
following Saturday); the rest ^ pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the claimant becomes eligible for the payment of un­
employment benefits. In many States the claims week is adjusted to 
coincide with the emjiloyer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in which 
the individual performs no services and with respect to which no 
remuneration is payable to him. In Puerto Rico, a worker is also 
deemed totally unemployed i f his eamings from self-emplojmient are 
less than twice his weekly benefit amount. In a few States a worker 
is considered totuUy unemployed iu a week even though he earns cer­
tain small amounts of wages. Tn Oelaware, the greater of $10 or 30 
percent of the benefit amount; in New Hampshire, one-fifth of the 

"Delaware, New Jersey, Nortli Carolina, Pennsylvania, South Carolina, Texas, 
Virginia, and West Virginia. 
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weekly benefit amount from any source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the benefit amount; in Rhode Island, 
$5 from any source; in Vermont, $10 from any source; in Texas the 
greater of $5 or one-fourth of the benefit amount; and in Montana, less 
than twice the weekly benefit ainount and less thau 12 hours work in 
any 1 week. 

In New York, unemployment is measured in days and benefits are 
paid for each accumulation of effective days within a week. An "ef­
fective day" is defined as the fourth and each subsequent, day of total 
unemployment in a week beginning on Monday in which the claimant 
earns not more than $75. A full week of total unemployment results 
in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. In this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for computing weekly beriefits.—Under all State 
laws the weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. In most of the States the formula is 
designed to compensate for a fraction of the full-time weekly wage, 
i.e., for a fraction of wage loss, within the limits of minimum and 
maximum benefit amounts. Several States provide additional allow­
ances for certain types of dependents (Benefit Tables 6 and 7). 

Most of the States use a fonnula which bases benefits on wages 
in that quarter of the base period in which wages were highest (Bene­
fit Table 4). This caleadar quarter has been selected as the period 
which most netirly reflects full-time woi'k. A worker's weekly benefit 
rate, intended to represent a certain proportion of average weekly 
wages in the higher quarter, is computed directly f r o m these wages. 
In ten States the fraction of high-quarter wages is V2(i- Between the 
minimum and maximum benefit amounts, this fraction gives workers 
with 13 full weeks of employment in the high quarter 50 percent of 
their full-time wages. Since it lias been found that, for many workers, 
even the quarter of highest earnings includes some unemployment, 17 
States have comjxinsated for tliis by using a fraction greater than ^g, 
as follows; 

Hnmber 
Fraction of States 
¥25 - 13 

- - - 1 

2f timber 
Fraction of Statea 
¥a - 1 
^2 2 

An additional two States compute the weekly benefit as a percentage 
of the average weekly wage in the high quarter, i.e., 1/13 of high-quarter 
wages. In Colorado the weekly benefit is fiO porcent (approximately 
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V22) of *̂he average weekly wage, and in South Carolina 50 percent 

('/26)-

Other States use a weighted schedule, which gives a greater pro­
portion of the high-quarter wages to lower paid workers than to those 
earning more. In these States the minimum fraction varies from 
to tlie maximum, from Vig to ^4. In Pennsylvania, an individ­
uars weekly benefit amount is based on a weighted schedule, or 50 
percent of his full-time wage, i f that amount is greater. 

Several States compute the weekly benefit as a i>ercentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedule for agricultural workers with paymenits 
ranging from $7 (for annual eamings of at least $150) to $35 (for 
annual eamings of $2,900.01 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the baae period or in a part of the base 
period. Benefits at all levels are computed as 50 percent of the aver­
age weekly wage in Florida, Massachusetts, Minnesota, Ohio and Ver­
mont ; at 55 percent in Rhode Island and at 66% percent in New Jersey; 
a weighted schedule is used in the other Statw. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work. Rhode Island computes 
the average wedsly wape by dividing total base-period wages by the 
number of weeks in which the claimant eamed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant eamed 
wages of at least $30. New Jersey computes the average weekly wage 
by dividing the claimant's base-period wages with his most recent 
employer by the total number of weeks of employment with that 
employer i f he had at least 17 such weeks during the base period; 
otherwise, weekly benefits are based on weeks of employment and 
eamings with, all base-period employers. New York computes the 
average weekly wage by dividing total base-period wages paid by all 
employers by the number of weeks of employment furnished by all 
employers. Weeks in which the claimant eamed less than $30 are 
excluded from the computation unless fewer than 20 weeks of employ­
ment remain after such exclusion. Ohio computes the average weokly 
wage by dividing an individual's total eamings in all weeks in which 
he eamed at least $20 by the number of such weeks: Vermont com­
putes the weekly benefit amount on the basis of the individual's aver­
age weekly wage in the 20 weeks of his base period in which his wages 
were highest. 
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Michigan and Wisconsin compute weekly benefits on average weekly 
wages from each employer separately in inverse chronological order. 
In Wisconsin the average weekly wage is determined by dividing the 

. individual's weeks of employment with each employer within the base 
period into the gross wages paid for such employment. A substitute 
procedure is permitted where the resulting quotient from this compu­
tation is inequitable. 

In Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
eamed wages in excess of $25, but not less than 14 weeks or more than 
the most recent 35 (34 i f all with one em])loyer) weeks. The Michigan 
and Ohio formulas do not provide a basic benefit for a specified 
amount of earnings. The scliedules are arranged to show the funount 
whicli a claimant in each ''family class'" (Michigan) or "dependency 
cls^" (Ohio) must earn to qualify for each weekly benefit rate. In 
both States, the maximum weekly benefit and the earnings required 
for the maximimi benefit vary according to the "class." 

All States round weekly benefits for total unemployment (Benefit 
Table 4). In 50 States benefits are paid in even dollar amounts, in Ne­
braska and North Carolina in $2 amounts. 

Alaska and Wyoming have specuil provisions affecting the weekly 
benefit amount payable to interstate claimants. In Alaska the maxi­
mum for all claimants filing from outside the State is $20. In Wyom­
ing the weekly interstate benefit is 75 percent of the weekly benefit 
amount computed under the Wyoming formula or the maximum 
weekly benefit amount in the State iu which the claim is filed, which­
ever is less. In both States the maximum potential benefits of inter­
state claimants are reduced by the amount they would have received 
if the weekly claim had been filed within the State. 

320.02 Flexible '̂' maximum weekly henefits.—Almost half the 
States provide for annual or semiannual computation of the maximum 
weekly benefit amounts based on wjiges within the State. The ma^ri-
mum in these States is usually defined as 50 percent of the average 
weekly wage in covered employment within the State during a recent 
l-year period and the computed amount usually becomes effective in 
July. Under these provisions, the maximum weekly benefit amount 
automaticaily increases to reflect the upward movement of wages— 
except in Mississippi, where the niaximum benefit is set at not more 
than $40. In Idaho, the maximum weekly benefit may not be less than 
$40. The .significant variations in the "flexible" maximum benefit pro­
visions are shown in the summary table following Benefit Table 4. 

I 
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325 Benefits for Partial Unemployment 

AU States excei>t Montana pmvide for the payment of benefits when 
underemployment reaches a certain stage. I n Montana, some workers 
who would be considered partially imemployed under most State laws 
are paid benefits for total unemployment, i.e., workers who eam less 
than their weekly benefit amount and work no more than 12 hours in 
any 1 week. 

I n the majority of States a worker is partially unemployed in a 
week of less than full-time work i f he earns less than (in Puerto Rico, 
not in excess of) his weekly benefit amount from his regular employer 
or from odd-job earnings. I n some States a claimant is partially un­
employed in a week of less than full-time work when he eams less than 
his weekly benefit plus an allowance, either from odd-job earnings or 
from any source, as indicated in Benefit Table 5. Only in three States 
is there any limit on a "week of less than full-time work": in Ken­
tucky, i t is a week when less than 24 hours of suitable work are avail­
able to the claimant; in North Carolina, a week of less than 3 cus­
tomarily scheduled full-time days; in Puerto Rico, any week in which 
the individual's wages and remuneration from sel f-em ployment 
amount to less than twice his weekly benefit amount. 

The amount of benefits for a week of part.ial unemployment is us­
ually the weekly benefit amount less the wages eamed in the week with 
a specified allowance (Benefit Table 5). I n Indiana only earnings from 
other than base-period employers are included in the specified allow­
ance. I n Puerto Rico the allowance is the f u l l weekly benefit amount 
Tn Idaho, North Carolina, and North Dakota, the allowance is one-
half the weekly benefit amount; in the District of Columbia i t is two-
fifths; in Oregon it is one-third; in South Carolina i t is one-fourth; 
in New Mexico and Ohio i t is one-fifth; in Kentucky i t is one-fifth of 
the wages eamed in the week; in Connecticut i t is one-third; in South 
Dakota i t is one-half of the wages earned in the week up to one-half 
the individual's weekly benefit amount; in Alaska it is the greater of 
$10 or one-half the weekly benefit amount; in Delaware it is the greater 
of $10 or 30 percent of the weekly benefit amount; in Indiana i t is the 
greater of $3 or one-fifth the weekly benefit amount; in New Jersey it 
is the greater of $5 or one-fifth t he weekly benefit amount; in Pennsyl­
vania i t is the greater of $6 or 30 percent of the weekly benefit amount; 
in Texas i t is the greater of $5 or one-fourth of the weekly benefit 
amount; in Utah it- is the lesser of $12 or one-half of the weekly bene­
fit amount; and in Virginia i t is the greater of $10 or one-thirtl of the 
weekly benefit amount. I n Vermont the allowance is $10 plus $2 for 
each dependent child up to $5 or a maxinmm of $20. 
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Most State laws provide that the benefii; for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
nearest or the next higher dollar. In a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weekly 
benefit amount and eamings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
pai4;ial benefits. Any claimant whose eamings in a wwk are less than 
half his weekly benefit amount gets the ful l weekly benefit; one whose 
eamings are less than his benefit amount but at least half of i t gets 
one-half of the benefit amount. 

In New York, benefits for less than a full week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
exceffi of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment—and earnings of not more than $75, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed in section 330.03. 

Illinois, Indiana, Minnesota, and Washington have special provi­
sions conceming benefits for claimants who are unable to work or 
unavailable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid if a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a claimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Rhode Island makes special provision for to/tally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week; and also for those who retum to work prior to the end of a 
compensable week, provided they have been in receipt of benefits for at 
least 2 successive weeks of total unemployment, for each day of unem­
ployment in such week in which work is ordinarily performed in the 
claimant's occupation, he is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

330 Dependents Allowances 

The State laws which provide dependents' allowances vary in the 
definition of compensable dependent and in the allowance granted. 
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In general, a dependent must be "wholly or mainly suppoitted by the 
ciaimant" or "living with or receiving regular support from him." 
I n Alaska allowances may be paid only for dependents residing in 
Alaska and for those interstate claimants taking an approved training 
course; and in Massachusetts only for those domiciled within the 
United States or its Territories or possessions. In Michigan, an indi­
vidual counted as a dependent for any claimant for a benefit year is 
not entitled to any allowance for dependents i f he becomes a claimant, 
on his own account, until the expiration of the benefit year. 

330.01 Definition of dependent.—All States with dependents' 
allowances include children under a specified age (see Table BT-
6). In aome States, children are the only dependents recognized. 
The intent is to include all children whom the claimant is 
morally- obligated to support.. Hence stepchildren and adopted 
children are included in most States; grandchildren are also in­
cluded in Nevada; married children are excluded in Alaska and 
gainfully employed children in Nevada. In most of these States, 
allowances may be paid in behalf of older children who are un­
able to work because of physical or mental disabiiity. 

Some State provisions include other dependents. Included with­
in the definition of dependents are nonworking spouses living in 
the sarae household as the claimant (Connecticut) and wives who 
are not gainfully employed and who are wholly or mainly sup­
ported by a claimant (Nevada); spouses receiving more than half 
of their support from a claimant (Illinois), but only if they are 
not currently eligible for benefits due to insufficient base-period 
wages (Indiana), or if they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, 
brothers, and sisters who are unable to work because of age or 
disability (District of Columbia, Michigan, and Nevada). In 
Michigan, Indiana, and Ohio, allowances are paid if these de­
pendents were unemployed and were receiving more than half 
of their support from the claimant for 90 consecutive days, or for 
the duration of the relationship if less, immediately prior to the 
beginning of the benefit year. In addition, in Ohio a spouse may 
not be claimed as a dependent if he has an average weekly income 
in excess of the lesser of 25 percent of the claimant's average 
weekly wage or $30. 

330.02 Amount of weekly dependents' aUowances.—The araount 
allowed is ordinarily a fixed aum, varying from $1 to $17 per de­
pendent (see Table BT-7). 
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In Michigan, benefits are paid to claimants according to a 

schedule by the average weekly wages and six family classes. 
Class A is a claimant with no dependenta; class B, a claimant 
with one dependent other than a child; and classes C through F 
are clairaants with one to four dependents, at least one of whom 
is a dependent child, or from two to five dependents other than 
children. The allowance for each dependent is $1 to $10, according 
to the eamings and "family class" of the claimant. 

Ohio pays benefits according to the claimant's average weekly 
wage and dependency class. Class A is a claimant with no de­
pendents; classes B through E are claimants with one to four 
dependents. The allowance for each dependent is $1 to $6, ac­
cording to the earnings and "dependency class" of the claimant. 

All States have a limit on the total amount of dependents' al­
lowances payable in any week—in terms of dollar amount, number 
of dependents, percentage of basic benefits or of high-quarter 
wages or of average weekly wage. Only in Connecticut and Massa­
chusetts can any claimant receive allowances for more than five 
dependents. In the District of Columbia the limit is three depend­
ents ; in Indiana, Maryland, Nevada, Ohio, and Rhode Island, four 
dependents; and in Alaska, Illinois, and Michigan, five dependents. 
In several States the limitations on maximum allowances in terms 
of a percentage of high-quarter wages or of basic weekly benefit 
amount result in reducing, for many claimants, the nominal al­
lowance per dependent or the maximum number of dependents on 
whose behalf allowances may be paid. 

In Nevada the clairaant who barely qualifies for the minimum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, and Rhode Island 
can a clairaant with the minimum weekly benefit draw the maxi­
mum amount of dependents* aUowances provided in the law. In 
Nevada no claimant with high-quarter wages of less than 
$966.67 can get fu l l $20 allowance for four dependents. The Dis­
trict of Columbia and Maryland have a different type of limit in 
that the maximum weekly benefit is the sarae with or without de­
pendents ; thus no claimant drawing the maximum weekly benefit 
can receive any dependents' allowances regardless of the number 
of his dependents. 

Illinois has a Umit depending on high-quarter wages as well as 
number of dependents. The maximum weekly benefit for a claim­
ant with high-quarter wages of leSs than $1,142.26 is $45 regard­
less of the number of his dependents; for a claimant with four 
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dependents and high-quarter wages of $2,262.26 or more, i t is 
$88. Indiana relates the amount of the allowance ($l-$3) to the 
claimant's high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented 
benefit. Michigan and Ohio's limit depends on average weekly 
wages as well as number of dependents. 

In most of the States that limit dependents to children, and in 
the District of Columbia, Indiana, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim is made. In Nevada no dependents' 
allowances are payable if both parents are receiving benefits; in 
almost all States, only one parent raay draw allowances i f both 
are receiving benefits simultaneously. 

330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowances in addition to their basic benefits in all 
the States which provide these allowances. In all States except 
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the 
existence of a week of partial unemployment is measured by 
the basic rather than the augmented weekly benefit, and in all 
States except Illinois, Indiana, and Michigan, the full allowance 
is paid for a week of partial unemployment. In Illinois and Indi­
ana the benefit for a week of partial unemployment, including 
dependents' allowances, is determined by the amount of the 
partially unemployed individual's earnings. In Michigan the 
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend­
ents' allowances. In other States the allowance for dependents 
may be greater than the basic benefit for partial uneraployment. 

330.04 Relation of dependents' allowances and duration.—As 
indicated in Table BT-7, in some States the dependents' allow­
ances increase the maximura amounts payable in a benefit year 
for all claimants because dependents' allowances are added to 
the basic weekly benefit so long aa i t is payable. In the District 
of Columbia and Maryland the maximum potential benefits for 
the claimant at the raaximum weekly benefit amount are the 
sarae for claimants with or without dependents because the raaxi­
raum weekly benefit is the same with or without dependents. 
However, clairaants receiving less than the raaxiraura weekly 
benefit araount and dependents' allowances in the District of 
Colurabia may draw dependents' allowances so long as basic 
benefits are payable. In Illinois and Indiana raaxiraura potential 
benefits, as well as weekly amounts, raay be increased for some 
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claimants with dependents but the additional amounts payable 
are included in the duration formula. 

The provisions concerning dependents' allowances and partial 
benefits also affect maximum potential benefits in a benefit year. 
In Illinois, Indiana, Michigan, and Ohio, where dependents' al­
lowances are considered as part of the weekly benefit amount, 
raaxiraura potential benefits in a benefit year are the same for 
claimants partially uneraployed and those totally uneraployed. 
In Maryland and Nevada, the number of payments for dependents 
is limited to 26. In the other Stat'es where full allowances for de­
pendents are' paid for all weeks of partial benefits, the maximum 
potential benefits and allowances in a benefit year may be greater 
than the maximum augmented benefits for the maximum number of 
weeks of total unemployment provided in the law. 

335 Duration of Beneflts 

A few State laws allow potential benefits equal to the same multi­
ple of the weekly benefit amount (12 to 26 weeks) to all claimants 
who meet the qualif ying-wage requirement. Sorae of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
and Vermont have average-weekly-wage formulas. The other States 
have a high-quarter formula for determining the weekly benefit 
amount; they all direct̂ iy or indirectly require employment in more 
than one quarter for all—or most—claimants to qualify. 

335.01 Form/ulas for variable duration.—The other State laws 
provide a maximum potential duration of benefits in a benefit year 
equal to a multiple of the weekly benefit (20 to 36 weeks of benefits for 
total unemployment), but have another limitation on annual benefits. 
I n 29 o f these States a olaimimt's benefits are l imi ted to a f ract ion or 
percent of l>a.se-period wages, i f i t pnMluces a lesser amount than the 
specified mult iple of the claimant's weekly benefit amount, as fo l lows: 

liumhtr of 
Duration fraction or peroent Statea 

% 1 
% 1 
H 3 
% 1 
47 percent 1 
36 percent 1 
% - 17 
3/10 . 1 
27 percent 1 

2 

In a few States the fraction applied in a schedule is a weighted one. 
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In Montana and North J>akota there are three levels of duration 
(Benefit Table 8, footnote 11). In Idaho and Utah, a schedule of 
earning in terms of specified ratios of base-period wages to high-
quarter wages yields specified weeks of benefits—from a minimum 
duration of 10 weeks of benefits to a maximum of 26 weeks in Idaho 
and 36 weeks in Utah. 

In several States with an average-weekly-wage formula, maximum 
potential benefits depend on a fraction of weeks worked (Benefit Table 
8). In one of these, New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. In Michigan and Wisconsin, dura­
tion—like the weekly benefit amount—is figured separately for each 
employer in inverse chronological order. 

In all States except Montana, which makes no pavments for less 
than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. In a few 
States with dependents' allowances, the maximum potential benefits in 
a benefit year may be greater than the amount shown in Benefit Table 
8 (see Benefit Table 7, footnote 1). 

335.02 Minimum ireeks of henefits.—In Delaware, Illinois, Ken­
tucky, and Pennsylvania, with variable duration and a high-qnarter 
benefit formula, a minimum number of weeks duration (10 to 18) is 
specified in the law. In other States the minimum potential annual 
benefits result from the minimum qualifying wages and fhe duration 
fraction or from a schedule. For any claimant this minimum amount 
nmy be translated into weeks of totftl unemployment hv dividing fhe 
potential annual benefit by the weekly benefit. I f fhe weekly benefit 
amount for a claimant who barely qualifies for benefits is higlier than 
the statutory minimum weekly benefit (because the qualifying wages 
are concentrated largely or wholly in fhe high quarter), the weeks of 
duration are correspondingly reduced. 

335.03 Maxhn.ztm -irrftJcs of hen^fif-s.—Maximum weeks of l)enefits 
vary from 12 to 36 weeks, most frequently 26 weeks. Benefit Table 9, 
giving the number of St?ites by maximum weeks of benefit.s and maxi­
mimi weekly amounts, shows the general tendency of the State for­
mulas to be liberal in Imth respects if liberal in one. 

In Massachusetts, Michigan, and Minnesota, duration may be ex­
tended for those claimants who are taking tmining to increase their 
employment opportunities. In Massachusetts, any claimant certified 
as attending an industrial retraining course in a vocational school of 
the State or its political subdivisions is entitled to as nuich additional 
as an amount equal to 18 times his weekly benefit, provided he is 
otherwise capable of and available for work. In Michigiin, the claim-
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arift attending, at the commission's direction, a vocational retraining 
program provided or designated by the Commission is entitled to 
additional benefits of as much as 18 times his weekly iwuefit amount. 
In Minnesota duration is extended for individuals enrolled in or who 
have completed approved training at the rate of 3 weeks for each 
successive l-year period preceding the base period in which the indi­
vidual has 37 credit weeks, up to a maximum of 9 weeks extended 
benefits. 

335.04 Other limits on duration.—In most States with variable 
duration, claimants at all benefit levels are subject to the same mini­
mum and maximum weeks of duration. In Alaska, however, with an 
annual-wage formula and variable duration, both weekly benefits and 
weeks of benefits increase with increments of annual wages; claimants 
at or near the bottom of the benefit schedule are not eligible for maxi­
mum weeks of benefits-

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages irp to 26 times the current 
maximum weekly benefit amount per quarter count; in Indiana, wiagee 
up to $1,400. In Missouri, wage credits are limited to 26 times the 
weekly benefit amount. This typo of provision tends to reduce weeks 
of benefits for claimants at the higher benefit levels. 

335.05 Maximum potential benefitH in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year are lowest 
in Puerto Rico and highest in Wisconsin. In the States with depend­
ents' allowances, maximmn potential benefits for the claimant with 
maximum dependents' allowances are lowest in Indiana and highest 
in Connecticut. The distribution of both amounts is shown in the 
summary table following BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Benefit Table 8. The vari­
ations are related more to the tyi)e of formula than to the amount of 
benefits. In most States, maximum potential benefits require base-
period wages of $3,000 or more—in many of fhese $4,000 or more. 

335.06 Extended duration.—In nine States, weeks of potential 
duration are extended for claimants who exhiuis* their regular bene­
fits during periotls of high unemployment. In Puerto Rico, the pay­
ment of extended benefits depends on fhe level of imemployment in 
certain industries, occupations or establishments. In the other eight 
States they are paid when unemployment within the State reachee 
specified levels. 

In four States with variable duration and a maximum of 26 weeks 
(California, Connecticut, Idaho, and Illinois), potential benefits are 
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl-
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vania and Washington, with variable duration and a maximum of 30 
weeks, potential benefits are also extended by 50 percent, but total 
weeks of benefits may not exceed 39. North Carolina with uniform 
duration of 26 weeks extends potential duration by 8 weeks for all 
claimants, and Vermont also with uniform duration of 26 weeks ex­
tends potential duration by 13 weeks for all claimants. Puerto Rico, 
with imiform duration of 12 weeks, extends potential duration by 40 
weeks for all claimants within the categories affected. In Califomia 
these benefits may be paid to claimants during periods of retraining. 

In California, effective January 1, 1967, an additional employment 
qualification will be required for the receipt of extended duration. 

Hawaii has a separate law known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weeks of 
benefits when a natural or manmade disaster causes damage to either 
the State as a. whole or any of its counties and creates an unemploy­
ment problem involving a substantial number of persons and families; 
or when unemployment in any coimty or counties in the State is 6 
percent or more of the civilian labor force. The extended-duration 
provisions are summarized on the following page: 

B-23 
Rsv. Auguit 1970 



BENEFTTS 

Conditions making extension operative and inopercUive 

state 

California. 

Connecticut 

Idaho. 

Il l inois. 

Nor th Carolina-

Pennsylvania— 

Vermont. 

Washington 

Benefils start 

When insuied unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

Three weeka after the rate of 
unemployment for the pre­
ceding 13-week period is 

. 120 percent of the average 
rate for the same perioda 
in the 2 preceding years. 

15th day after insured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

When insured unemployment 
rate averages 9 percent or 
more for any 3 weeks in a 
consecutive 4-calendar-
week period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds I J i per­
cent. 

When insured unemployment 
rate exceeda 7 percent for 4 
consecutive weeks. 

Third week after insured 
tinemploymoiit rate for 
preceding 13-wcck period 
is at least 120 percent of 
avorage rate for same 
periods in the 2 pruceding 
years and the yearly aver­
age insured unemployment 
rate ia 5 percent. 

Benefita end 

When insured unemployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate ts less than 6 percent 
in each of 8 of the most 
recent 10 weeka. 

Three weeks after the per­
centage is less than 120 
percent of the average rate 
for the same periods i n the 
2 preceding years. 

15th day after insured unem­
ployment rate is below 5 
percent for 2 consecutive 
m o n t i i . 

AutomaticaUy at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week foUowing Governor's 
proclamation that number 
of exhaustees does not ex­
ceed 1% percent, but no 
period of temporary ex­
tended compenaation may 
last less than 60 days. 

When insuied unemployment 
rate ia 7 percent or lesa for 
each of 4 consecutive 
weeks. 

Thi rd week after any 13-
wcek period during which 
insured unemployment rate 
was less than 120 percent 
of the average rato tor 
corresponding 13-wcek 
periods in each of 2 pre­
ceding yeara. 

I 
I 
I 

340 Seasonal Employment ond Beneflis 

In most States no distinction is made, in determining an individ-
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ual's benefit rights, between wages received from a coveied employer 
whose operations are seasonal in character and those received in 
employment not regarded as seasonal. In these States, entitlement to 
benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. In many States the wage levels and the length of the 
operating period of seasonal pursuits are such that individuals whose 
only or primary employment has 'been in seasonal work are automati­
cally excluded from benefits because they do not meet the wage or em­
ployment requirements (Benefit Table 2). Also, in app'lying the 
availability-for-work test (seesec. 410) all States give special attention 
to ciaimants who earned all or a large part of their base-period wages in 
seasonal employment—especially those filing for benefits during the 
off-season of the industry in which the wages were eamed. 

In 16 ^ States there are special provisions, varying in their effect on 
the benefit rights of the workers concemed, governing the payment of 
benefits based on eamings in seasonal employment. Florida provides 
a uniform calendar-year base period and. a uniform benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon reque^, workers whose base-period eam­
ings in other employment exceeded their eamings in the cigar industry 
may request determination of their 'benefit rights under the 'base-
period and benefit-year provisions in effect for all other workers 
(Benefit Table 1). In the other 15 States, there are restrictions on 
the payment of benefits to workers who eamed some or a substantial 
part of their base-period wages in employment defined as "seasonal." 
In tliese special provisions the term "seasonal" is defined in specific 
terms—either in the statute or in rules or regulations implementing 
the sfcaitiifce—and is a.pplied to (a) the industry, employer, or occupa­
tion involved; (ft) the wages earaed during the operating period of 
the employer or industry; and (c) the worker himself. In most States 
the designation of seasonal industries, occupations, or employers and 
the bediming and ending dates of their seasons is made in accordance 
with a formal procedure, following aotion initiated by the employ­
ment security agency or upon application by the employers or workers, 
involving hearings and presentation of supporting data. 

The processing of i>erishable food products and agricultural or 
horticultural products is designated as seasonal in four States.'* In 
Delaware processing of seafoocl and chicken and allied products is 
also included. There is an additional specification in Minnesota that, 
because of seasonal conditions making it imjiractical to do otherwise. 

' Excluding Georgia, where the seasonal provision is not operative. 
* Delaware, Iowa, Minnesota, and Wisconsin. 

B-25 
R«v. Augutr 1970 



BENEFITS 

operations are carried on within a regularly recurring period of less 
than 26 weeks. 

In seven other States a seasonal pursuit, industry, or employer is 
defined in such terms as one in which "because of climatic conditions 
or the seasonal nature of the employment it is customary to operate 
only during a regularly recurring period or periods of less than [a 
specified number of weeks]": 25 weeks in Colorado** and Wyoming; 
40 weeks in Maine, Virginia, and Ohio;° 36 weeks in North Carolina; 
Y months in South Dakota. 

In Arizona and South Carolina the overall maximum period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a SS^-'percent decline in the level of employment in the 
industry over a specified number of weeks to qualify for a designation 
as "seasonal." In Arkansas, an industry may be desi|;nated as seasonal 
if, because of its seasonal nature, it is customary to lay off 40 percent or 
more of the workers for as many as 16 weeks during a regularly recur­
ring period of each year. 

In general, the restrictions on the payment of 'benefits to individuals 
employed during the operating periods of these seasonal industries 
fall into one of three groups. 

1. The most frequent restriction, in effect in seven States, provides 
that wage credits earned in seasonal employment are available for 
payment of 'benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the employer or industry 
where they were earned; wage credits eamed in nonseasonal work, or 
in employment with a seasonal employer outside the operating period, 
are available for payment of benefits at any time in the benefit year. 
The States with this type of provision are listed below, t(^efcher with 
the definitions of "seasonal worker" to whom the restrictions apply: 

Arkansas-

Colorado. 

Off-season wages of (a) less tban 30 times t ie weekly 
beneflt amottoit, if worker's seasonal wages were eamed 
in an induatry with an operating period of 6-26 weeks; 
or (fi> less than 24 timea the weekly beneflt amount, i f 
seasonal wages were earnied in an industry with operating 
Iieriod of 27-3« weeks. 

Some seasonal wages in oi>erating period of seasonal 
indnstrj'-

"Sfi wwks for noirprofit religious, «oientifle, educational, or cultural 
organizaitJons. 

' For Greiut Ijakew iseamen, 40 weeks oommencing with 'the fourtJh Sumluy of 
MaTfh; for other industries, 40 weelts in any eonaecutive 52 weeks. 
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Maine Some seasonal wages in operating period of seasonal 
employer. 

North Carolina 25 peroent or more of base-period wages eamed in 
operating period erf seasonal employer. 

Ohio__, Some wages eamed in operating persod of aeasonal 
employer. 

South Dakota Some wages eamed in operating period of seasonal 
employer.' 

Wyoming Some wages earned in operating period of seasonal 
employer. 

> I f the iDlUal claim Is flled aoithin tbe operating period, entitlement Is computed on tbe 
basis of both seasonal and nonseasonal wagea; If Sled outside sucb period, coinputation Is 
based on ool; nooseasoaal wages. 

2. Under another type of restriction, in effect in four States, 
benefit rights are based on total base-period wages but benefits are 
payable only for weeks of unemployment during that part of the bene­
fit year that falls within the operating season of the employer or indus­
try in which the worker earned the seasonal wage credits. These States 
and the definitions of "seasonal worker'' to whom the restrictions apply 
are: 

Arisona Individual who is ordinarily engaged In seasonal industry 
and, during the off-season, is not ordinarily engaged in 
other work. (By regulation, an individual in seflsoiuaJ 
employment who has had less than $600 in nonseasonal 
Insured wages.) 

Delaware More than 75 percent of baae-period wages eamed in op­
erating period of seasonal employer.' 

Sonth CaroUna Individual ordinarily engaged tn sea f̂onal industry. (By 
rule of the commission, an Individual who eamed in 
each of 2 perioda (firet and second 4 of the last 9 com­
pleted calendar quarters preceding the beneflft year) 
more than 50 percent of total wages in operating 
period of seasooal industry and less than 33% per­
cent in ofT-season employment outside the seasonal In­
dustry ; or an individual who earned aU his wages in 
each of the 2 periods In the operating period of a sea­
sonal industry.) 

Virginia 70 percent or more of base-period wages eamied with 1 
seasonal employer dnring the operating period. 

' Sucb seasoaal workera need base-period wagea of onir |300 to quallfj- for beneflts. See 
Benefit Table 2. 

3. A third type of restriction is provided in three States, applicable 
to claimants who earned a large proportion of their base-period wages 
in the operating period of a seasonal industry. Under these provisions 
no benefits may be paid to the scfasonal workers. 
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Iowa Individual who was employed solely within the canning 

season or who had wages of less than ^200 in other 
eniployment. 

West Virginia Individual with less than 100 days of employment in sea­
sonal Industry and less than $100 in other covered 
employment. 

Wisctmsin Individual with less than 18 weeks of employment with 
seasonal employer and solely n-ithin tbe operating season, 
and wages of less than $200 in other covered employment 
eamed in tbe 52 weeks preceding his seasonal em­
ployment. 

345 Interstate Beneflt Arrangements 

To encourage a claimant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render, States have entered into various agree­
ments to protect the benefit rights of claimants who have made such 
moves. Four interstate agreements specifically provide for the pay­
ment of benefits to claimants. These are the Interstate Benefit Pay­
ment Plan, the Basic Plan for Wage Combining, the Extended Plan 
for Wage Combining, and the Consolidated Wage Combining Plan. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect unemployment insurance benefits from the State 
in which he has qualifying wages although he is not physically present 
in that State. The State in whicli the individual is located takes his 
claims, acting as agent for the State that is liable for the benefits 
claimed. Determinations on eligibility, disqualifications, and the 
amount and duration of benefits are made by the liable States. Al l 
States have subscribed to this plan. 

345.02 Basic Plan for Wage Combining.—This plan covere the 
claimant who has earned wages i n two or more States but is not eligible 
for benefits in any one State, separately considered, because of insuf­
ficient wage credits. I t permits him to become eligible by combining 
the wages he eamed in all States under the law of the State in which he 
files his claim, even though he may not have earned any wages in that 
State. Wages eamed by the claimant in the other States are available 
for wage-combining purposes only to the extent that they were eamed 
during a period included in the base perio<l of the State in which the 
claim is filed. The latter State makes the payment and is reimbursed 
on a pro rata basis by the wage-transf err ing States. Ail States with 
the exception of Alnska, Mi-ssissippi, and Puerto Rico have subscribed 
to this plan. 

.145.03 Extended Plan for Wage ComhiTiing.—kW States with the 
exception of Alaskn, Mississippi, Nebraska, North Carolina, Puerto 
Rico, and Virginia have subscribed to this plan. I t relates to unem-
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ployed workers who have sufficient buse-period wages toqualify for less 
than maxinium benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits earned in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claimant for benefits under the Extended Plan is as­
signed to a State which the claimant chooses and in which he has at 
least minimum qualifying wages. Tlie Extended Plan also differs in 
that the State in which the claimnnt files for extended wage-combining 
benefits need not neces.sarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement differs from the basic, plan in that the transferring States 
are charged only for fhe difference l>etween the benefit amount for 
which lhe paying State is otherwise responsible and the increased 
monetary entitlement by reason of combining. 

345.04. Consolidated Wage CombiTiing Plan.—The consolidated 
Wage Combining Plan became effective October 1, 1969. As of Jan­
uary 1,1970 over one-half of the States are ])articipants in the plan. I t 
has features of both the Basic Plan for Combining Wages and the 
Extended Plan for Combining Wages. The most important difference 
is that the base period of the paying State will IKS used and all wages 
wi l l be transferred i f they are in the paying State's base period. A sec­
ond difference is that a claimant who is not monetarily qualified in 
the State where he is filing, even after combining, may choose another 
paying State, provided he has wages in its base period, in an attempt 
to establish eligibility. Finally, the consolidated plan wil l prevail i f 
each State in which there are covered wages are participants in the 
plan even i f such States are also adherents to the other combined wage 
plans. Reimbursement to the paying States under this plan is on a pro 
rata basis. 
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BT-1.—BOM period and btneftt year 

State 

(i) 

Base period Benefit year 

State 

(i) 

Uniform 
calendar 
year (1 
State) 

(2) 

Individual 

other 
(12 

States) 

(5) 

Uniforra 
beginning 
(1 Stato) 

(6) 

Individual beginning 

State 

(i) 

Uniform 
calendar 
year (1 
State) 

(2) 

First* 
of last 5 
quarters 

(35 
States} 

(3) 

Last 4 
quarters 
(4 States) 

(4) 

other 
(12 

States) 

(5) 

Uniforra 
beginning 
(1 Stato) 

(6) 

Week of 
valid 

claim (46 
States) 

(7) 

other (6 States) 

(8) 

X
X

X
X

 

X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X
X

X
X

 

X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Arizona 

X
X

X
X

 

X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X
X

X
X

 

X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X
X

X
X

 
X a X * 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Colorado X w 

X 
X 

X 
X 
X 

X a X * 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X w 

X 
X 

X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X w 

X 
X 

X 
X 
X 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Diatrict of 
Columbia 

X w 

X 
X 

X 
X 
X 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Florida. 

X w 

X 
X 

X 
X 
X 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X w 

X 
X 

X 
X 
X 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X w 

X 
X 

X 
X 
X 

X 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Idaho. X ' 
X 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X ' 
X ' 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Indiana 

xx
xx

xx
x;

 X ' 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Iowa 

xx
xx

xx
x;

 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Kansas 

xx
xx

xx
x;

 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Kentucky 

xx
xx

xx
x;

 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

xx
x;

 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Maine 

xx
xx

xx
x;

 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

xx
x;

 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

xx
x;

 

X « 

X * 
X ' 

X 

X 
x> 
X I 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X « 

X * 
X ' 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X « 

X * 
X ' 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X 
X 

X « 

X * 
X ' 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X 
X 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X 
X 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X 
X 

X 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X > 
X 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

New Hampshire.... X 
X > 

Apr. 1 

Xai 
X 
X 
X 
X 
X 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

New Hampshire.... X 
x> X ' 

X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X w x> X ' 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

New York * 
X w 

x» 
X ' 

X ' 
X 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) x» 

X ' X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 

x» 
X ' X ' 

X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

Ohio* 
X 

x« 
X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X " 
X 
X 

x« 
X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X " 
X 
X 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X " 
X 
X 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X " 
X 
X 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X " 
X 
X 

X * 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

i X * 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

i 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

i 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

i 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
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Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

xx
xx

i 
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X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X « 
X « " 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X « " 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X 
X '10 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X It 
X '10 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

X It 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X * 
X 
X 
X 
X 
X 

x> 

Caleudar quarter 
valid claim filed. 

Calendar (juarter 
valid claim Hlod.' 

{ ' • ) . 

Sunday preceding 
filing of claim. 

Monday alter valid 
claim nied.) 

(Footnotes on next page) 
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BENfflTS 

(FootnoteB for BT-1) 

* Laat 4 completed calendar quarters following previous base period when new-
benefit year overlaps preceding benefit year (Arizona); laat 4 quarters preceding 
benefit year if 1 quarter has been used in a previous determination (Nevada and 
Tennessee); Idaho and Washington extend the benefit year by 1 week if there 
would otherwise be overlapping of the same quarter in 2 consecutive base periods. 

3 4 quarters ending 4 to 7 calendar months before benefit yeat. 
^Benefit year begins only under following conditions; if claimant ia not dis­

qualified with respect to most recent employer from whom he earned wages in 
excess of $25 in one week; however, individuals disqualified under labor dispute 
provisions are excepted and may establiah a benefit year while disqualified (Michi­
gan) ; if claimant is not disquahfied and has at least 1 effective day (New York); 
is able to work and available for work (New York, Pennnylvania, and Utah); 
is imemployed (Califorma, Connecticut, Florida, Georgia, Kentucky, Michigan, 
New Jersey, North Carolina, Ohio, Pennsylvania, and Wisconsin); has not 
misrepresented a material fact with raspect to able-and-available requirements 
or reason for bis unemployment (Wyoming). 

* W age data for determining benefit rights are obtained on a request basis after 
worker filea claim. 

* Benefit year may be canceled in cases of intentional false statement, mis­
representation, or concealment of material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's benefit rights in current benefit 
year are canceled (Colorado). 

' Period beginning with week of valid elaim, continuing for that quarter, the 
next 3 quarters and the remainder of any incomplete calendar week. 

* 'i2 weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New 
Jersey and Rhode Island); preceding filing of valid original claim (New York). 

" First 4 of last 6 completod calendar quartera preceding benefit year. 
Base period may be extended, up to 4 quarters, if claimant waa incapable of 

work during the greater part of a calendar quarter (Alaska and Oregon); for any 
week in which claimant has no earnings because of sicknesa or disability (Vermont). 
Cnlorado, New Mexico, Utah, and Wyoming "freeze" a claimant's benefit righta 
for any continuous period up to 36 months during which he received workmen's 
compenaation, provided he files his claim within the 4th week after termination 
of illness or injury. In Wisconsin, base period and benefit year are lengthened by 
tlie number of weeks in excess of 7 in the baae period and 17 In the benefit year, 
respectively, for which the claimant received dismissal or termination pay, or 
teinporary total disability payments under workmen's compensation law. Wis­
consin also providas for lengthening the base period hy the number of weeks in 
oxww.'* of 7 and tho benefit yfjar by the exact number of weeks during which a 
back pay award has been made. 

I 

I 
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BENEFITS 

BT-2.—Wage and employmonl requirements to qualify for benefits 

State 

(1) 

Alabama. 
A l a s k a . . . 

Arizona 
Arkansas 
C a l i f o m i a . . . 
Colorado 
Connecticut. 
Delaware 
Dist. of 

Colombia. 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois 

Indiana. 
Iowa 

Kansas 
Ken tucky . 

Louisiana 
Maino 
Maryland 
Massachusetts. 
Michigan 
Minnesota. 
Mississippi. 
Missouri 
Montana . . . 
Nebraska... 

Novada 
New Hampshire. 

New Jersey 
New Mexico 
New Y o r k 
Nor th Carolina. 

N o r t h Dakota . 
Ohio 
Oklahoma 
Oregon 
Pennsylvania.. 

I'uerto Kico 
Rhodo Island 
South Carolina. . 
South D a k o t a . . . 
Tennessee 
Texas 
Utali 
Vermont 
Virginia 
Washington 
WestVfrg in la . . . -
Wlsconsln 
Wyoming 

Qualifying [ormula 

Employment 

(2) 

20 weeks ' 

14 woeks • 

14 weeks 
18 weoks 

17 weeks ^ . . 

17 weeks 

20 w e e k s " . , . 

20 weeks ' . - . 

20 weeks ' 

20 wpolcs' 

l i ) weeks ' 
20 weeks 

18 weeks I a la. 
20 weeks ' 

Wages 

(3) 

IW Jt high-quarter wages. 
Plat _ 

m X high-quarter wages., 
3 0 x w b a --
Plat 
30 X wba , 
30 X wl)a 
36 x w b a * 
l ^xh lgh -qua r t e r wages*. 

« — 
36 X wba 
SOxwba 
I M X lilgli-quarter w ^ c a . . 
Fla t 
F l a t . 
Fla t -

30x wba 
m X htgh-<|uorter wages.. 

30 X wba 
Flat 
USxhigh-quarter wages'^ 
Fla t 
(')-
(') 
36 X wba . 

(')-
l i i X hlgli-quarlcr wages' 
Fla t 
331 wba 
Fla t 

V) 
H i X lilgh-quarter wage 

(') -
Flat 

40 X wba 
C) 
l i i X l i l c l n iua r t r r wages • 
{') 
32-)—36 X wba i • 

2 1 + - 3 0 x w b a J 

0 (*) 
X high.f(uartc?r wages . 

l i i X l i lglHii iar ter wagts, 
30 X wbu • 
1 i ' l X high-quiuter wages 
(') 
O 
40 X wba 
F l a t « 
Fla t 
« 

Distribution ot wages 

(4) 

{') 
$100 i n a quarter other 

than high quarter. 

(') -
2 quarters _ 

2 quarters. 

2 quarters. 

{') - . -
2 quartere 
0) -
2 quartei'S 
S225 i n quarters other 

than high quarter. 
$300 i n last 2 quarters.. 
$100 i n a quarter other 

t l ian high quarter. 
2 quar ters 
8 X wba i n lost 2 

quarters. 

2 quartera. 

(')-
2 quartera 
0) 
{') 
(200 i n a quarter other 

t lmn l i igh quarter. 

SIOO i n each o I 2 
quarters. 

0) 
{') — 
{l{iiotwagc3 i l i a quarter 

other than high 
quarter. ' 

2 quarters 
(') -<•> 
(') 
i i af wages ht quarter 

other t l ian higl i 
quarter. 

2 quarters 
(1) 
( I ) 

( I) 
(0 

S!::::::;:: 
(0 
2 quarters. 

Wages required 
for m i n i m u m 

benefit 

Baso 
period 

(5) 

S468.00 
760.00 

376.00 
450.00 
720.00 
420.00 
450.00 
360.00 
276.00 

400.00 
432.00 
150.00 
620. 01 
800.00 

600. 00 
300.00 

420.00 
343.75 

3C0.00 
600.00 
360.00 
900.00 
350.14 
540.00 
360.00 
255.00 
420.00 
600.00 

528.00 
000.00 

255.00 
360,75 
600.00 
660.00 

000.00 
400.00 
500.00 
700.00 
300.00 

150.00 
400.00 
300.00 
(MX). 00 
.Wl. 00 
500.00 
700.00 
600.00 
720.00 

«i. ioaoi i 
700.00 
2S8.00 
800.00 

High 
quarter 

(6) 

IS312.00 

250.00 

130.00 

176.00 

"4i6."6i 

200.00 

250.00 

102.01 

11 160.00 

280.00 
200.00 

2SB.60 

125.00 

"126.06 

10 60.00 

180.00 
250.00 
XtS. Ql 
125.00 

200.00 

' Wages in at least 2 quarters automatic rcqiiiroment for all claimants. Addi­
tional requirement for claimants at maximuin wba—iK X hqw (Montana); 
1.4 X hqw (Tennessee). Alabama claimants not qualifying for minimum wba 
will be eligible if paid $200 in high quarter for insured work on ol;hcr than part-time 
basis. 

(Footnotes continued on next page) 
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BEN r̂rs 
(Footnotes for BT-2 continued) 

' I f claimant failed to meet qualifying requirement for weekly benefit amDunt 
computed on his high-quarter wages but does meet the qualifying requirement 
for next lower bracket, he ia eligible for lower weekly benefit; Diatnct of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Rico has an unlimited atepdown provision. 

^ Requirement, expressed aa 20 times an average weekly wage of at least $20 
in base period, is equivalent to 20 weeks of employment wi th wages aventging at 
least $20. 

* The multiple (1^) is not applied to the individual's high-quarter wages in 
Maryland, but the qualifying amount, shown in a achedule, ia computed at the 
upper l imi t of each wage bracket (assuming a normal interval at the maximum 
benefit amount); and in Montana, at the lower l imi t of each wage bracket. I n 
Nor th Carolina the qualifying amount is a multiple (Yio) of the lower l imi t of each 
wage bracket appearing in the benefit schedule. 

* I f base-period wages are less than $600, claimant must have eamed wages i n 
18 weeks. 

' Weeks of employment wi th wages of at least $15.01 (Michigan), $15 
(Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and $30 ( M i n ­
nesota and Vermont); with average wage of at least $30 (New York) , $20 (Oregon), 
and $16 (Wiscontiinj; wi th at least 20 hours of work (Wyoming). I n Hawaii, no 
weekly amount specified. 

* I f claimant does not meet regular qualifying requirement, he can qualify in 
New York if he has 15 weeks of employment in the 52-week period and a total of 
40 weeks of employment in the 104-week period preceding the benefit year; and 
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a 
total of 55 weeks in the 52-week period phis any base period which ended not 
more than 10 weeks before the start of the 52-week period. 

' Altemative flat-amount requirement of $1,350 in base period (New Jeraey); 
$3,000 in base period (Okiahoma); and $1,200 in base period (Rhode Island); 
% of the maximum amount of wages a.s defined in the FICA (Texas). 

Agricultural workers may qualify on thv. basis of earnings in a single calendar 
quarter. 

" High-quarter wages must not be less than 16 times minimum weekly bonofit 
amount which is computed annually. 

1* Noncovered employment may be used to qualify, but not to increase benefits, 
provided individual had 10 or more but less than 18 weeks of covered employment 
and earned $1,000 or more in wages for noncovered work in Wisconsin. 

" Prior to July 4, 1971, requirement is 15 percent of average annual wage for 
1969. After that date claimant must have total wages of 15 percent of average 
anmial wage rounded to next lower multiple of $50, and either (1) 16 weeks of 
employment wi th wages of 15 percent of average wage or (2) 600 hours of 
omploy/ncnt. 

Summary table for BT-3.—Minimum base<I-periad wages required for minimum benefiti 

fiualifying amoujd Number of 
StaUs 

$150, less than $250 2 
$250, less than $300 4 
$300, less than $350 4 
$350, less thau $400 7 
$400, les.s than $500 10 
$500, less than $600 8 
$600, less than $700 7 
$700, less than $800 6 
SSOO, less than $900 2 
$900 2 

I 

I 
I 
I 
I 
I 
I 
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BENmiS 

BT--3.—WajHna-pefiod iMiitlrenienlB 

sute 

(1) 

Ata.... 
Aluki t . 
Art*.-.-
Art—. 
Call l . . . 
Colo_.-
Conn,. 
D d . . . . 
D.C 

— 
0 » 
Hawau. 
Idftbo.. 
m 
Ind . . . . , 
low*.... 
Kana... 

£.-. 
Hftlne... 

Hlett.. 
Hlnn. . 
H I n . . . 

Intttal valUng 
period 

Weeks 
of total 
Unem­
pJoy­

ment 1 

(2) 

Weeks 
ol 

partial 
unem­
ploy­
ment' 

(3) 

I n new beneflt 
year 

>2 
1 
1 
1 
1 
I 
0 
0 
1 
1 
1 

n 
1 
I 
1 

" 2 
»1 
1 

*1 

0 
I 

31 
1 
1 
1 

Not to 
Inter­

rupt con-
secvtive 
weeks ol 
benefits 

(4) 

Msy be 
s e r ^ tn 

last 
week of 
old year 

15) 

State 

(1) 

Uont. . . . 
Nete..-. 
Nev 
N . H . — 
N J 
N . I t o . . 
N .Y 
N.C 
N . Dftk. 
Ohio.. . . 

Okla.. . 
O i e i . . . 
Pa 
P.R 
B.r..-
S . C -
S. Dftk. 
Tenn... 
T e l . . . . 
UU*-- . 
Vt 

V« . . - . -
Waab... 
W.Vft. . 
Wto- . -
Wyo.... 

Inittal wftittng 
period 

Weeks 
of total 
aneni-
ptoy-
ment < 

(2) 

1 
1 
0 
1 

• 1 
I 

HI 
1 
1 
1 

1 
I 

n 
I n 
1 
1 
1 

»i 
1 
1 

1 
1 

n 
1 

WetiES 
of 

partia) 
unem­
ploy­
ment > 

(3) 

1 
0 

»2 
»1 

1 
"2-4 

1 
1 
1 

1 
1 

«1 
1 

»1 
1 
1 
1 n 
1 
I 

(0, 

In new benefit 
yew 

Nia to 
Inter­

rupt con* 
secutlve 
weeks of 
benefiu 

(4) 

Uftybe 
sored 
In last 

weekof 
nAA year 

(5) 

* See sec. 300 for definition of total and partial unemployment. 
* A week of partial unemployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
^ Waiting week becomes compensable after 12 consecutive weeks of compensable 

unemployment immediately foUowing the waiting period (Hawaii); after 5 such 
weeks (Iowa); after 4 such weeka (Maine); after 3 such weeks (New Jersey); 
after 6 consecutive weeks of unemployment (Louisiana); claimant laid off more 
than 3 calendar weeks but reemployed in 13 weeka entitled in benefit year to 1 
additional payment at full wba for laat week of unemployment in which he is 
eligible for benefita (at full or one-half wba) or waiting week credit immediately 
preceding first acceptance of full-time employment (Michigan); after receipt of 
beneiits equaling 4 timea the weekly benefit amount (Texas); if claimant becomes 
employed with other than a base-period employer for at least 4 of first 10 weeks of 
benefit year and earns wages ot 4 times his wba (Wisconsin). 

* No payment of partial benefits as such; see Benefit Tabic 5. 
^ Waiting period is 4 effective days, either wholly within the week of an original 

valid claim or partly within such week and partly within the benefit year initiated 
by such claim. 

' Waiting period may be suapended if unemployment reaiiUs directly from a 
disa-'iter for which the Governor has declared a state of emergency. 

' Waiting-period requirement in in terma of total unemploymont only; no waiting 
period required for benefits for partial unemployment. 

* Provided claimant waa fully employed for \em than 4 days and earned less 
than his wba. 

iT-a 
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BENEFITS 

Summary table for BT—3 
Number 

ProaiaioTu of Statea 
No waiting period 4 
1 week of total or partial unemployment whieh may become compensable., 7 
I week of total or partial uaemployment within benefit year 37 
1 week of total or 2 or more of partial unemployment within benefit year— 3 
1 week of total unemployment within benefit year 2 
1 week of total or 2 of partial whieh may become compensable 1 

BT*6 
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BENEFITS 
BT-4.—Weelcly benefits for total unemployment 

Stato 

(1) 

Ala 
Arh.... 
A r k 
C i i l i f . . . . 
Co lo . . . . 
Conn . . . 
Del 
D . C . . . 
GO , 
I lnwci i i . 
Idaho. . . 
Ill 
l l l d 
I o w a . . . 
Ksina... 

Lo 
Mainp. . . 
M d 
Miss . . . . 
Mo 
Moi i l — 
N c i i r . . . . 
Nev 
N Mex. 
N . Diik 
Qkli i 
l*a 

P . B . ' - -
S.C 
8. D n k , 
T e n n . . . 
Toil 
U t a h - . 
V a 
Wasl i . . . 
W y o . » . . 

Alaska °. 

N . l i 
N . C 
O n t g 
W. V a . . . 

Fin 
Mass . . . 
M i d i . - . , 

M t r u i . . . 
N . J . . . , 
N . Y . . . 
O h i o . . . 
R . l 
V t 
Wia 

M i n i m u m wago credits required 

Method of Rounding Min i i num Maximum For m i n i m u m Por maximum 
Comput ing I t o ­ weekly weekly Comput ing I 

beneflt > benef l t» 
H i g h Base High Base 

quarter period quarter period 

(2) es) (4) (fi) (6) (7) (8) CO) 

High-quaiter formula 

1/26 1 Nearest $.. . $12.00 $60.00 1 $312.00 $468.00 $1,287.01 $1,030.51 
1/26 Nearest*.. . 10.00 60.00 250.00 375.00 1,237.50 1,856.26 
1/26 Higher S... 15.00 60.00 112.60 450.00 1,274.01 1.500.00 
1/24-1/27 Higher $._. 25.00 66.00 180.00 720.00 1,748.00 1.748.00 
1/22* Higher $.__ 14.00 70.00 105.00 420.00 •1,060.13 » 7,800.62 
1/26+d.a.. . , Higher t... 15.00-20.00 76.00-114.00 112.50 450.00 1,950.13 2,280.00 
1/26 Higher 10.00 66.00 90.00 360.00 1, COO. 13 2.340.00 
1/23-f-d.u Higher 8.00-9.00 )6!j.00 130.00 270.00 1,541.01 2.311.61 
1/25 Higher 12.00 49.00 176.00 432.00 1,200.00 1,76t 00 
1/25 Higher S_ 5.00 79.00 37.60 160.00 1.950.01 3.370.00 
1/26 Higher 17.00 59.00 416. 01 520.01 1,503.01 1,885.01 
1/20-1/251... Nearest j . . . = 10.00 M5.00-88, 00 200.00 800.00 51,109.20 s 1.33-t 2e 
1/25+d.a " . . . Higher •10.00 ' 40.00-62.00 160.00 500 00 ! 976. 01 »975,01 
1/22 Nearest $ . . . 9.00 61.00 200.00 300.00 1,331.00 1,431.00 
1/25 Higher $,. . 1014.00 68.00 106.00 420.00 1,425.01 1,740.00 
1/26 Nearest 12,00 56.00 250.00 313,76 1.387.51 1.907.82 
1/20-1/25 Higher $ 10.00 60.00 75.00 300.00 1,225 01 1.600.00 
l/.*2 Nearest j . . 10.00 57.00 150.00 600.00 1,243.00 1,213.00 
1/24+d.a. , . . i r igl icr $. 10.00-13. 00 05.00 192.01 360.00 1,630.01 2,310.00 
1/26 Higher J . . . 1010.00 40.00 100.00 360.00 1,014.01 1.440.00 
1/25 Higher 3.00 57.00 63.76 255.00 1,400.01 1,400.01 
1/23-1/28 Nearest 13.00 4'2.0(l 2«Q.Q0 430. OQ l,150.0Q 1,725.00 
l/m-1/23 Nearest $ 2 12.00 48.00 200.00 ISOO. 00 1,100.01 1,300.00 
1/26+d.a, . . . Higher S... 216.00-21.00 ! 47.00-67.00 132.00 528.00 1,150.01 1,551.00 
1/26 l l lgher $ . i» 12.00 66.00 288.60 360.75 1,430. 01 1.787. 61 
1/26 Higher 15.00 54.00 150.00 600.00 1.378.01 2. lliO. 00 
1/20 Higher i . . . 16.00 49.00 126.01 600.00 1,248.01 1,872.01 
l/2a-l/'25or Nearest i 11.00 CO. 00 m.oo moo 1,488.00 2,100.00 

OU/O Ol 
lul l - t lmo 
woekly 
wage, IT 
croater. 

1/15-1/26 Nearest 7.00 45.00 60.00 150.00 1,144.01 1,350.01 
1/26' Higher J . . . 10.00 53.00 180.00 300.00 1.352.01 2,028.01 
1/22-1/24 Nearest $ . . 12.00 47.00 25a 00 609.au 1.126.00 1,687.50 
1/26 H i g h e r t . . . U.OO 60.00 338.01 .604.00 1,274.01 1,800.00 

H i g h c r $ . . . 15.00 45.00 126.00 600.00 1.100.26 1.050.02 
1/20 H i E h e r $ . _ . 10.00 56.00 176.00 700.00 1,430.00 1,560.00 
1(26 Hlghor ».__ 18.00 511.00 180.00 T20.00 1,508.01 •2.36H.OO 
1/26 Nearost S . . 17.00 72.00 275.00 1,100.00 1,787.60 1,787.60 
1/25 Higher 10.00 5G.00 200.00 800.00 1,375.01 » 1,375.01 

Annual-woEo formula 

2.3-1.1 Noarost $ . . 1 $18.00-23.00 > $60.00-85.00 $760.00 $5,600.00 

+a.a. 1.7-1-0 Nearest $ . . 13.00 00.00 600.00 6,000.00 
•2.0-1.1 Nearost $ 2. 12.00 50.00 550. 00 4,600.00 
1.2S Nearest $ . . 20.00 55 00 700.00 4,360.00 
1.0-0.9 Nearest 12. OO 68.00 700.00 7, loaoo 1.0-0.9 12. OO 68.00 700.00 7, loaoo 

Arenigc-wcckly-wago formula 

60 Higher $ . . . $10.00 $40.00 
60+d.a Higher $__- 10.00-15.00 62,00-93.00 
03-65 1 Nearest $ . . a l a 00-18.00 53.00-87.00 

+d.a . i 
50 Nearest $ . . 16.00 67.00 
66JS Higher $ . . . 10.00 09.00 
67-50 Neai-cst $ . . 20.00 75.00 
50+d.a.i Hlghor t . _ . 10.00-16. 00 47.00-60.00 
55+d.a I l i g h e r $ - . , 12.00-17.00 71. 00-91.00 
60 Nearest $ . , 15.00 61.00 
63-60 H i g h e r ? , . . 11.00 70.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

• $400.00 
1100.00 

•350.14 

• 540.00 
»265.00 
• G[m.oi) 
a 400 (Kl 
»400.01) 
a 600.00 
« 288.00 

> $1,600.20 
900.00 

* 1,323.70 

s 2,(134.00 
s 1,734.17 
s 2,980.00 
" 1,840.20 
"2,546.60 
9 2,420.00 
1 2,484.18 

(Footnotes on next page) 
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BEr4EFITS 

(Footnotes for BT~4) 

' When State uses a weighted high-quarter formula, annual-wage formula 
or average-weekly-wage formula, approximate fractions or percentages are 
taken at midpoint of lowest and highest normal wage brackets. When addi­
tional payments are provided for claimants wi th dependents, the fractions and 
percentages shown apply to the basic benefit amounts. I n Illinois where amounts 
above maximum basic benefit are limited to claimants who have dependents 
and also have earninKs in excess of amount applicable to the maximum basic 
benefit, the high-quarter fractions for such amounts are 1/25-1/26. I n Indiana, 
benefit amounts of $41-$52 are available only to claimants wi th 1-4 dependents 
and high-(juarter and base-period wages in excess of those required for the max­
imum basic weekly benefit amount. I n Michigan and Ohio, benefit amounts above 
the maximum are generally available only to claimants in family or dependency 
classes whose average weekly wages are higher than that required for the max­
imum basic benefit amount. I n Alabama claimants not qualifying for minimum 
weekly benefit amount wi l l nevertheless be eligible i f they were paid $200 for 
insured'work on other than a part-time basis in their high quarter and have $468 
in base-period wages. 

' When 2 amounts are given, higher figure includes dependents' allowances. 
Augmented amount for minimum weekly benefit includes allowance for 1 de­
pendent child; in Michigan for 1 dependent child or 2 dependents other than 
a child; in Nevada the amount shown is payable only if high-quarter wage is 
at least $383.34. Dependents' allowances limited in Alaska to intrastate claimants 
and to those interstate claimants taking an approved training course; and in 
Illinois and Indiana to claimants wi th high-quartor wages in excess of those 
required for maximum basic weekly benefit amoimt. Augmonted amount for 
maximum weekly benefit includes aUowances for maximum number of depend­
ents; in the District of Columbia and Maryland, same maximum with or without 
dependents. I n Illinoia and ladiana, wage credits shown apply to claimants 
wi th no dependents; wi th maximum dependents, Illinois requires high-quarter 
wages of $2,262.26 and base-period wages of $2,487.26 and Indiana requires 
$1,275.01 in both the high quarter and the base period. 

• Weekly benefit amount expressed in Jaw as percent of average weekly wage 
in high quarter: in Colorado 60 percent of Ma of high-quarter wage; 50 percent 
in South Carolina (average weekly wage defined as Ms of high-quarter wage). 
Colorado provides an alternate method of computation for claimants who would 
otherwise qualify for a weekly benefit amount equal to 50 percent or more of the 
.•statewide average weekly wage if this yields a greater amount—50 percent of 

of base-period wage with a maximum of 60 percent of statewide average 
woekly wage in xelected industries. 

' Seijarate benefit .schedule for agricultural workers wi th payments, ba.sed 
on annual earnings, ranging between $7 and $35. 

' Maximum weekly henofit for interstate claimant is l imited: in Alaska, to 
$20; and, in Wyoming, to 7~i percent of amount computed under Wyoming 
law or the maximum weekly benpfit in the State in which claim is filed, whichever 
i.s tower. 

" I n Michigan, figured as 14 times lower l imi t of minimum average-weekly-
wagc bracket (applicable to all claimants) and of maximum wage bracket ap-
])Iicable to claimants with no dependents (with dependents, $1,425.4S-$2,189.18, 
depending on family clas-s). I n Florida, New York, Ohio, Rhode Island, and 
\'ermont, 20 times lower limits of minimum and maximum average-weekly-wagc 
f)rackets; in New Jersey, 17 tim&s; and in Wisconsin, 18 time„s. I n Minnesota, 
18 timers lower l imi t of maximum average-weckly-wage bracket. 

' Determination of maximum benefit based on 50% of H> *>f claimant's base-
period wages wi th no specified amount of high-quarter wage required (Colorado). 
Base-period requirement includes, in addition to wagp„s shown, 7 additional weeks 
of work wi th 20 hours in each week (Wyoming). 

Minimum computed annually at percent of State average weokly wage— 
Mississippi, 15 percont; Now Mexico, 10 porcont. I n Kansas minimum wba com­
putod annually at 25 porcent of maximum wba. 

BT-8 

Rav. August 1970 



BENEFITS 

4 
4 
4 
4 
4 
4 
4 
4 

Summary tables for BT-4 

Summary of minimum weelcly beneflt amounts for total unemployment 

Number o/Stnieji with 
apecified minimum 

Minimum weekly 
benefils 

$3. 
$5. 
$7. 

$10. 
$11. 
$12. 
$13-

WUhout With one Minimum weekly 
dependents dependent a benefits 

1 0 $14 
1 0 $15 
1 0 $16 
1 0 $17 
1 1 $18 

15 0 $20 
2 0 $23 
9 0 $24 
2 1 $25 

Ntimber of States' with 
specified minimum 

WUhout 
dependents 

3 
6 
3 
2 
2 
2 
0 
0 
1 

With one 
dependent' 

' No augmented benefit is shown for Illinois and Indiana, since only claimants 
with wages above those necessary for maximum basie wookly benefit aro eligible 
for augmented benefits. 

3 See footnote 2, table BT-4. 

Summary of "flexible maximum provisions" 

Mothod ol coinputing "floxible" maximum wcokiy benefit 
amount, by States 

Computod annually as percent ol average weekly wage; 
In covered employmtja in preceding calendar year 

Aikansas _ _ 
Idaho -.- _ 
Iowa --- _. 
Kentucky _ _ 
Maino 
Massacliusetts. _ 
Mississippi _ 
Now Jersey _ _ 
North Carolina _ 
North Dakota 
PuGito Hico _ 
Rhode Island _ _ _ 
South Carolina _ 
Utah 
Vftrmont 
Washington 
West Viiginia 
Wyoming _ 

In conered emj^oymciU in IS inotUha end'ing .fune SO 
Connecticut 
District oC Columbia 
Hawaii 
Kansas 
New Mexico __ 

Coinput»i<l scmiannuaily as percent of average weekly wage. 
In covered employment in IS months ending fl montlis hcfori; 

effective dale 
Wisconsin 

In adectal indiLslrlea in Slate oa pttlilialied bjl U.S. Burraii of 
Labor Stalialiea. waghled Iiy volume, of covered employ iiiciU iit 
each industry on baais of mont recent aaaUablc figures 

Colorado 

Percent of 
State avcr-
nge weekly 

wage 

ESective date of now 
amounts 

50 July 1. 
1 52J.1 First Sunday in July. 

50 First Suutlay in July. 
MG.7 Juiy I . 

53 Juno 1. 
* l>2.5 Firet Sunday iu October. 

150 July 1-
51) Jan. 1. 
50 August 1. 
50 Firet Sunilay in July. 
60 July 1. 
611 July 1. 
50 July 1. 
50 First Sunday in Juty. 
m Firat Sinulay in July. 
m Firet Hundjiy In July. 
45 July 1. 
.•ill July 1. 

360 Firet Sunday iu Octoljcr. 
Sit Jan. 1. 
m% Jan. I . 
."iO Jan. I . 
50 Firet Sunday in January. 

52 K' Jan. 1 and July 1. 

60 Jan. 1 and July 1. 

' But not less than $40 (Idaho); not more than $40 (Mississippi). 
^ Expre-isod in law as 55 porcent of 85 percent. 
^ Based on average woekly wage ot production and related workers. May not bti 

increased by more than $6 in any year. 
* Effective October 4, 1970. 
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Summary table BT-4 (continued) 

Summary of maximum weekly beneflt amounts for total unemploymenf 

Number of Statea with 
specified maximum 

WUk 
Maximum weekly WUhoul maximum 

benefit dependents dependenis 

540. 3 0 
$42 1 0 
$45 3 0 
$47 3 0 
$48 1 0 
$49 2 0 
$50 6 0 
$52 0 1 
$53 2 0 
$54 1 0 
$55 1 0 
$56 4 0 
$57 3 0 
$58 2 0 
$59 2 0 
$60 3 0 
$61 2 0 
$62 1 0 

Number of StaUs wUh 
specified maximum 

Maximum weelcly 
benefit 

$65 
$66 
$67 
$68-
$69 
$70 
$71 
$72 
$75 
$76 
$79 
$85 
$87 
$88 
$91 
$93 
$114 

WUhout 
dependenis 

3 
0 
0 

With 
maximum 
dependenis 

0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
0 

I 

I 
I 
I 
I 
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BT—5.—Wotkly beneflts for partial unemployment 

State 

(1) 

Ala 
Alaska. 

Atiz 
Ark. . . -
Calif.-. 
Colo... 
Conn.. 

Del. 

O . C . -
Fla 
Ga 
Hawaii. 
Idaho.. 

111.. 
Ind. 

lowa... 
Kau?'--
K y . , . . 
La. . . -
Mainc. 
M d . . . 

Mass... 

Mich.. 

Minn.. 
Miss... 
Mo . . -

Mont-. 
Nebr -. 

Nev.. . 

Definition 
of partial 

unemploy­
ment: waek 
of less than 

full-time 
work if 

earnings are 
less than > 

(2) 

wba 
Basic wba 

plus 
greater of 
l l O o r ^ i 
basic 
wba. 

wba 
wba-_ 
wba.._ 
wba 
l i i X basic 

wba. 
(Ireater of 

(10 or 
ol wba. 

Basic wba... 
wba 
wba plus $8. 
wba 
wba plui H 

wba. 
wba 
wba..-

wba plus $3 
wba 
wba' 
wba.-
wba plus S5 
Augmented 

wba. 
Basic wba 

plus SIO. 
y/b&.. 

wba 
wba 
wba plus 

SIO. 
(*) 
wba 

Augmented 
wbo. 

Earnings 
disregarded 

In computing 
weekly 

bene&t for 
partial 

unemploy­
ment 

(3) 

$6 
Qreater of 

tlOotH 
wba. 

$10 
$6 
$12-
$9 
a of wages. 
Greater of 

$10 or 30% 
of wba. 

H wba 
$5 
S8 
S2.--
H wba 

$7 
Greater of 

$3orK 
wba from 
other 
than base-
period 
employers. 

$6 
$8-
a of wages.. 
$5.--
$10 
$10---

$10-

U p t o H 
wba.' 

$12 
$5. . -
$10 

W 
Upto W 

wba.' 
$5 

Rounding 
of benefit 
for partial 
unemploy­

ment 

(i) 

Nearest $. 
Higher S. 

Nearest $. 
Higher $. 
Higher $. 
Higher $. 
Nearest $. 

liigher $. 

Higher S. 
Higher t . 
Nearest $. 
Higher S. 
Lower $. 

Higher $. 
Higher $. 

Higher $. 
Nearest $. 
Higher $. 
Higher!. 
Nearest $. 

Higher $. 

Higher $. 
Higher t . 
Higher $. 

(') 

Higher $. 

State 

(1) 

N . H . . . 
N . J . . . . 

N . M M . 
N . Y . . . . 
N .C . . . , 

N . Dak. 
Ohio... 
Okla... 
Oreg..., 
Pa 

P.R... 
R . I , . . . 

S.C. . . 
S. Dak. 

Tenn.. 
Te l . . - . 

Utah. . . 

V t . 

Va. 

Wosh.. 
W.Va.. 

Wis 

Wyo.. . , 

Definition 
of partial 

unemploy­
ment: week 
of less than 

full-time 
work if 

earnings are 
less than ' 

(2) 

wba 
wba plus 

greater of 
isorK 
wba. 

wba 
(')-
wba plus a 

wba.' 
wba 
wba 
wba plus $7. 
wba.... 
wba plus 

greater of 
»or iio 
wba. 

wba' 
basic wba. - • 

plus $G. 
wba 
wba plus a 

wba. 

wba 
wba plus 

greater of 
U o T i i 
wba. 

wba 

wba plus 
$10. 

wlin. 

wba 
wl>a |)lus 

$15. 
wba 

Oasic wba.. 

Eamings 
disregarded 

in computing 
weekly 

benefit for 
partial 

unemploy­
ment 

(3) 

W of wba . . 
Greater of 

$aorK 
wba. 

a of wba... 
(') 
a wba 
i i w b a — 
K w b a . - . . 
$7 
W wba 
Greater of 

$6 or Mo 
wba. 

wba. 
15..-

i i wba 
i ^ of wages 

up to ii 
wba. 

$5 
Oreater of 

$5or>4 
wba. 

Lesser of 
$12 or H 
wba from 
other 
than reg­
ular em­
ployer. 

StO plus $2 
for each 
depend­
ent up to 
5. 

Greatrr of 
$10 o r } i 
wbu. 

$12 
SIS — 

Up to t j 
wba.* 

$10 

Bounding 
of benefit 
for partial 
unemploy­

ment 

(4) 

Nearest $. 
Higher $. 

Higher $1. 
W. 
Nearest S. 
Higher S. 
Higher $. 
Higher $. 
Nearest $. 
Higher %. 

Higher $. 
Higher $. 

Higher $. 
Higher 

Higher i . 
Higher $. 

Higher S-

Nearest $. 

Iiower $. 

Higher $. 
Higher $. 

Higher $. 

I In Kentucky, week of less than 24 hours of available .suitable work; in North 
Carolina, week of loss than the equivalent of ."i customary scheduled full-time 
days. In Pnerto Ilico, wook in which wagons or romunoration from solf-employmont 
is less than twice claimant's weekly benefit iunount. Weekly benefil amounl 
abbreviated as wha. 

' F u l l week ly benef i t is p a i d i f earnings are le.ss t han % weoklv benef i t ; J.̂  
weekly benef i t a m o u n t i f wagos aro \ i weekly benef i t b u t iess l h a n weeklv benefi t . 

* N o provis ion f o r p a r t i a l u n e m p l o y m e n t . A n i n d i v i d u a l Is considered t o t a l l v 
uncmployod in a week i n which he has r emunera t ion of loss t han twice his woekly 
benefi t a m o u n t and no more t han 12 hours of w o r k . 

* Benefi ts are p a i d a t tho ra te of /•J of the weeklv benef i t a m o u n t f o r eaeh 
ef fec t ive day w i t h i n a wook beginning on M o n d a y . "KlToct ivo d a y " is d»!finod 
as the 4 t h a n d oach subsequent day of t o t a l u n e m p l o y m o n t in a week in which a 
e l i i i nuu i t (;:iriis no t more t han $75. 
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BT—6.—-Typ«j of dependenh included under prevtiions for dapendenli' allowance!, 11 Stotet 

State 

(1) 

Dependent 
child 1 
under 

age 
specifled 

(2) 

Older 
child ' 

not able 
to work 

(3) 

Nonworking dependent Number 
of de­

pendents 
flied tor 
beneflt 
year 

(8) 

State 

(1) 

Dependent 
child 1 
under 

age 
specifled 

(2) 

Older 
child ' 

not able 
to work 

(3) 

Wife 

(4) 

Husband 

(5) 

Parent i 

(6) 

Brother 
or 

sister 

(7) 

Number 
of de­

pendents 
flied tor 
beneflt 
year 

(8) 

Alaska >18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X 
X 
X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Connecticut 
>18 

18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X 
X 
X 

X 
X ' 
X x» 

X 
X 
X 

X 
X 
X 
X 

X 
X 

District of Columbia 
Illlnoia.. 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X 
X 
X 

X 
X ' 
X x» 

X * X ' 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Indiana. 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X 
X 
X 

X 
X ' 
X x» 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Maryland 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X ' 
X x» 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Massachusetts * 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X 
X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

Ohio 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 

X 
X 
X 

x t 
X 
X 

x» 
X * 
X 

X * 
X * 

X« 
X * 

X 
X 
X 

X 
X 
X 
X 

X 
X Rhodo Island 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 X 

x t 
X 
X 

x» 
X * 
X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

>18 
18 
16 

' 18 
18 
16 

) 18 
118 
1 IS 

IS 
18 X 

X 
X 
X 

X 
X 
X 
X 

X 
X 

' Child includes stepchild by statute in all States except Masaachusetts, adopted 
child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and Rhode 
Island, and by interpretation in Massachusetts and Ohio; and grandchild by 
statute in Nevada. Parent includes stepparent in the District of Columbia and 
Nevada and legal parent in Michigan. 

* Only dependents residing in the State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

* Child must be unmarried (Alaska and, by interpretation, Massachusetts); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from ciaimant for at least 90 consecutive days or for the duration 
of the parental relationship (Illinois, Indiana, and Michigan). 

* Not able to work "because of age or physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under IS, orphaned or whose living parents are 
dependents. 

' Spouse must be currently ineligible for Indiana benefits because of insufficient 
base-period wages (Indiana); must have earned less than $21 in week prior to the 
beginning of the benefit year (Michigan). 

I 

I 
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BENCFITS 

BT-7.—Allowances for dependents, 1T States 

State 

(I) 

Alaska 
Conn. 
D.C... 
Ill 
Ind... 
Md... 
Mass.-
Mlch. -
Nev.. 

Ohio.. 
R.l . . . 

Weekly 
allowance 

per 
dependent 

(2) 

$5 

fi^i?' 
$1-$3J. 
$3 
i6 
$1-$101. 
$5 

$1-61 

$5... 

Limitation on 
weekly 

allowances 

(3> 

Lesser of wba or 
$25. 

a wba. 
$3' 
Schedule $l-$43). 
$3' 
$12 » 
^.wba 
Schedule Sl-$34 K 
$20, but aug­

mented benefit 
not more than 
6 percent of 
high-quarter 
wages. 

$19' -
$20 

Minimum Maximum Maximum 
weekly benefit weekly benefit potential 

Full benelits 
allow­

ance for 
Maxi­ Maxi­ week ot With­ With 

Basic mum Basic mum partial out de­
benefit allow­ beneftt allow­ benefits de­ pend­

ance ance pend­ ents 
ents 

(*) (5) (6) (7) (S) C9) (10) 

$18 $18 $60 $25 Yes $1,680 • 12.380 

15 7 76 38 Yes.-.. 1.976 2,964 
8 3 68 >0 Yes 2.312 S2,312 

10 SO 45 S43 N o ' 1,170 2,288 
10 ' 0 40 ) 12 No" 1.040 1.352 
10 12 65 «0 Yes 1,690 • 1.690 
10 5 62 31 Yes 1,860 2,790 
16 8 63 34 N o ' 1,37a 2,262 
16 • 0-8 47 •20 Yes».. . . 1,222 1.742 

10 6-8 47 19 Yes 1.222 l,71fi 
12 20 71 20 Yes.-- . 1,846 12,366 

' Assuming maximum weeks for total unemploymont; weoks of partial un­
employment could increa.se this amount because fu l l allowance is i)aid for oach 
week of partial unemployment. 

^ Same maximum weekly benefit amount with or without dependents' allow­
ances. Claimants at lower weekly benefit amounts may havo bonofits incrbasod 
by dependents' allowanees. 

3 Limited to claimants wi th high-quarter wages in exco.ss of $1,142.25 and 
1-4 dependents (Illinois) and to claimants with high-quarter wages in oxces.s 
of $1,000 and 1-4 dependents (Indiana). See text for details. 

* Dependents' allowances considered as part of woekly bonofit amount. See 
Benefit Table 5 for weekly benefits for partial unomployment. 

* Not more than 26 payments for dependents may bo made; in any ono l)enefit 
year. 

« Benefits paid to claimants wi th doi)endonts .iro determined by schedule 
according to tho average weekly wage and family cUtss (Michigan and Ohio). 
iSee text for details. 

' Amounts shown for minimum wookly benefit vary with claimants' high-
quarter wages. 
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BT—8.-—Duration ef benefits in a benefll year 

Stato 

(1) 

Proportion 
of oase-

porlod wage 
credits or of 
weeks ol em­
ploymont ' 

(2) 

Minimam potential 
benefits'' 

Maximum potential benefits ' 

Stato 

(1) 

Proportion 
of oase-

porlod wage 
credits or of 
weeks ol em­
ploymont ' 

(2) 

Amount 

C3) 

Weeks 

(4) 

Amount * 

(5) 

Weeks 

(0) 

Wage credits rcQuirod Stato 

(1) 

Proportion 
of oase-

porlod wage 
credits or of 
weeks ol em­
ploymont ' 

(2) 

Amount 

C3) 

Weeks 

(4) 

Amount * 

(5) 

Weeks 

(0) 

High 
quarter 

(7) 

Base 
period 

(8) 

Uniform potential duration for all eligible claimants 

3$130.00 
260.00 
338.00 
520.00 

' 312.00 
a 84.00 
3 390.00 

3)2.00 

>26 
26 
26 
26 

*26 
a 12 
3 20 

26 

3 $2,054.00 
* 1,690.00 

1,560.00 
, 1,050.00 
a 1,300.00 

3 540.00 
a 1,586.00 

] , 508.00 

3 26 
26 
26 
26 

326 
3 12 
3 26 
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Maximum potential duration varying with wago credits or weeks of employment 

A l a . - . . 
Alaska. 
Ariz . . . . 
A r k . . . -
Cniif... 
Colo... 
Conn.. 
Dol 
D . C . . . 
Fla 

Oa...-
Idaho. 
I l l 
I n d . , . 
lowa.-
Kana.. 
K y . . . . 
La 
Maine. 

Mass., 
M i d i . . 

Minn. 

Miss... 
Mo 
Mont.. 
Nebr.. 
Nov... 
N . J . . . 

N . Mex. 
N . Diifc. 
Ohio 

Okla.. . . 
Oreg.... 
I'a 
B . l 

S.C 
8. Dttk-
Tcuil. .- . 
Tex 
Utah.... 
Va 
Wash.... 
Wis 

Wyo. 

H $156.00 13 $1,300.00 26 $1,287.01 $3,898.51 
34-31 percent ' 262.00 14 * 1,680.00-2,380.00 28 (') 5,500.00 

H 125.00 12-f 1.300.00 26 1,237.50 3.712.51 
ii 150.00 10 1,300.00 26 1,274.01 3,750.01 
VJ - 3 360.00 1 12-14+ 3 1,690.00 3 26 1,748.00 3.378.01 
i i ' - 140.00 10 1,976.00 26 1,950.13 7,800.52 
51 - 3 337.50 a'22+ 3 1,976.00-2,964.00 J20 1,960.13 2,034.67 
47 percent 144.00 I f i - I - 1, OHO. 00 20 1,600.01 3.593.62 
ii 138.00 17+ 12.312.00 34 1,541.01 4, G22.01 
i i weok of em­ 100.00 10 1,040.00 26 M,050.53 
ployment 

M 108.00 tj 1.274.00 26 ' 1,249, 60 •1,998.00 
(1) MTO. 00 3 10 3 1,531.00 3 26 1.508.01 4,901.03 
;j3-39 piTceut ' 3 200.00 3 310-26 3 1,170.00-2,288.00 3 20 1*1,100, 26 1* 2,975.00 

H> 125.00 12+ 1,010.00-1,352.00 2(i «10 1,010.00 10 1.160.00 
ii 100.00 11+ 1,586.00 26 1,331.00 4,75«.00 
ii 140.00 10 1,508.00 26 1,425.01 4,521.01 
ii 180.00 15 1,456.00 26 1,387.51 4,300. 51 

120.00 12 1,400.00 28 1 235.01 3.497.61 
60-30̂ 5 per­ 300.00 '12>^-30 1,482.00 1,213.00 1,4U.50 

cent. 
36 percent 324.00 5+-30 1,860.00-2,790.00 30 0) 5.103.89 
Yi week of 105.00 10+ 1.196.00-1, i)76.00 20 (') ' » 2.863.70 

employment. 
]Mo weekof 195.00 13 1,482.00 26 (') M , 181.00 

employment. (') 
ii 120.00 12 1,010.00 26 1.014.01 3,117.01 
i i ' - 78.00 3 10+~20 1.4S2.00 26 1.400.01 4.44a 00 

(") 169. OU 13 1, i m . 00 •20 1.1.'id.OO " 1.7-2.5.00 
H 200.00 17 1,218.00 20 1,100.01 3.708.00 

a 176.00 U 1.22-J.00-1,742.00 •JO 1,150.01 3,663.01 
H ; 54 week of 128.00 12+ 1, ?J4.00 20 (') ' 3,570.35 

employnient. 
if higher. 

5«i 105.00 17+ 1,680.00 30 1.430.01 2,793. 34 

(") 270.00 IH 1,401.00 26 I,37S,01 " 3.7811.00 
20Xwlia plus moo 20 1,222.00-1,716.00 20 <') '2,911.32 
wba for each 
2 criHllt weeks 
In eicess of '20. 

a 167.00 10+ 1,274.00 20 i . 2 « 01 3.8*1.01 
li 233.00 u+ 1,430. CIO •16 C) 4, m. oa 

3 198.00 a 18 J 1.800.00 330 1.488.00 3.600.00 
; i week of 1 « . 0 0 12 1,846.00-2,360.00 20 C) I 5.315.70 

employment. 
4.131.01 H 100.00 10 1,373.00 20 1.352.01 4.131.01 

32-27 pcrceiiti. 103. IW 1 l O f - l t i 1. '222.00 26 1,125.00 4,600.00 

a 168.00 12 1,300.00 20 1,271.01 3.H97.01 
135.00 •1 1,170.00 26 1.100.25 4,32'J.63 

o: 220.00 310-22 2,01G.OO 36 1,430,00 4,719.00 
2'J-27 percent' 210.00 12 1.53^1.00 26 1,508, 01 5,601.01 
ii 366.67 3 21+ 2,160.00 330 1,787.50 6,478. 51 
^io wopk of 159.50 14+ 2, m. 00 34 (') 5,934,43 

employment 
up to 43. 

M o - 240.00 111-24 1,456.00 26 1,375.01 4,666.67 
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BENEFITS 

(Footnotes for BT-8) 

' In States with weighted tables the percent of benefits is figured at the 
bottom of the lowest and of the highest wage brackets; in StatM noted, the 

f ercentages at other brackets are higher and/or lower than the percentage shown, 
n Idaho and Utah duration w based on a ratio of annual wages to high-quarter 

wagea—from 1.25-3.25 in Idaho and from less than 1.6-3.3 in Utah. In Maine, 
claimants in the lowest wage brackets may receive up to 50 percent of their base-
period wage credits in benefits and be entitled to benefits for as long as 30 weeks. 

' Potential benefit-j for cluimants with minimum qualifying wages. Minimum 
weeks apply to claimants with miniraum weekly benefit and minimum qualifying 
wages. In State.'* notod, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount and the shorter duration applies with the maximum 
possible concentration of wages in the high quarter (which results in a weekly 
benefit amount higher than the minimum). 

' When unemployment in the State reaches a specified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho, IlUnoLs, Penn­
sylvania, Vermont, Washington and Hawaii (under separate legislation and 
financing); by 8 weeks, in North Carolina. In Puerto Rico, benefits are extended 
by 40 weeks in certain Industries, occupations, or establishments when a apecial 
unemployment situation exists. 

* When 2 amounts arc given, higher includes dependents' allowances. Depend­
ents' allowances and weekly amounts above $20 are paid only to intrastate claim­
ants and to interstate claimants taking an approved training courae in Alaska. 
In the District of Columbia and Maryland, samo maximum with or without 
dependents. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given are based on highest average weekly wage for claimants without 

depondents: $78.01 in Florida, $94.55 in Michigan (for ciaimants with dependents 
$96.37 to $156.37, depending on number of dependeiits), $113.00 in Minnesota, 
$102.01 in Now Jersey, $149.00 iu New York, $92.01 in Ohio (for claimants with 
dependents, $95.01 to $120.01, based on number of dependents), $127.28 in 
Rhode Island, $121.00 in Vermont, and $138.01 in Wisconsin. No required nuinber 
of weoks of empioyment or amount of wag&s in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in Wis­
consin for maximum duration. 

8 Only specified amount of wages per quarter may be used for computing dura­
tion of benefits: 26 timos the maximum weekly benefit aniount in Colorado; 
$1,400 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

" Amount shown is Yi of base-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages ncces-
.sary for maximum weekly benefits. 

In Illinois, claimants with maximum number of dependents need high-
quarter wages of $2,262.26 and base-period wages of $2,075 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quarter 
wagos of $1,275.01 .and base-period wages of $5,408; in Miehigan, wage credits of 
$5,472.95. 

" 3 levels of duration are provided: In Montana, 13 weeks of benefits for clai­
mant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at least $100 in eaoh of 3 quarters outside high quarter. In 
North Dakota, IH weeks of benefits if bjinse-pcriod wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly Ijenefit; 
and 26 weeks of benefits if wages equal at leivst 70 times weekly benefit. 
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BENEFITS 

Summary table for BT—8.-—Number of States by maximum amount of potential benefita 

Number of Stales with 
apecifie amounta 

Amounl of maximum polenlitd benefils 

Less than $700 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, less than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$1,600, less than $1,800 
$1,800, less than $2,000 
$2,000 or above 

Without 
dependenta' 

allowances 

WUh 
maximum 

dependents' 
allowances 

1 0 
4 0 
3 0 
5 0 
5 1 
7 0 
7 0 
7 2 
6 1 
5 5 

BT—9.^-Number of States by maximum basic weekly benefits and maximum weelcs of benefits 
for total unemployment 

Maiimum weeks 
of benefits. 12 26 28 30 34 36 

Maiimum weeks 
of benefits 12 20 28 30 34 36 12 26 28 30 34 36 12 20 28 30 34 36 

Weekly 
benefits 

Tola! 
States 

52 1 42 2 i 2 1 

Weekly 
beneiits 

Total 
States 

52 1 42 2 4 2 1 
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